Equity, Diversity and Inclusion Guidelines for applications requesting a
CRC allocation

Provide details on the provisions that the Department and Faculty have in place to support faculty
members from under-represented groups.

Provide details on a demonstrated commitment to principles of Equity, Diversity and Inclusion by
addressing the following questions:

e How does the research reflect Ryerson’s values of equity, diversity, inclusion, and respect for
Indigenous perspectives and accessibility, outlined in the Academic Plan?

e How does the research area address issues that place values of equity, diversity and inclusion at
the foundation of university life?

o What opportunities does the research create for bringing Indigenous knowledges, critical race,
feminist, queer, Mad Positive, and other perspectives to work in the profession, field work,
community engagement, and curricula of relevant departments/schools?

o How will the research involve diverse communities and benefit those communities? How will
this research impact disadvantaged groups?

e How will it help contribute to the access to post-secondary education and success of students
from disadvantaged groups?

e What potential contribution to EDI-related scholarship will the research area entail?
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