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The primary objective of this scoping review is to 
explore the existing literature for different 
reasons behind the ethical breach in 
occupational health and safety. 

Another objective is to analyze the collected data 
in more depth and the identification of the 
individuals or parties associated with different 
reasons for the ethical breach.
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This scoping review was established by using the 
structure of the scoping review methodology of 
Hilary Arksey and Lisa O’Malleyto published in 
2005, following their five stages of the scoping 
review framework1,4.

The research question is: What is known from the 
existing literature about the reasons for the 
ethical breach in occupational health and safety 
and who are the involved parties? 

After the inclusion of relevant articles, n = 25, 
data were analyzed in two levels, first by 
conventional content analysis followed by data 
charting under the guidance of selected domains 
or themes representing the main reasons behind 
the ethical breach. This process called 
Theoretical Domain Framework  TDF1. 

Flowchart 1: Stages of the scoping review framework1
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Flowchart 2: Second and third stages of scoping 
review

Table 1: Characteristics of the 25 articles included in the Scoping Review on 
Ethical Challenges for OHS Professionals

Table 2: Times coded of professional 
parties or bodies involved in the reasons 
of the ethical breach in the 25 articles

Table 3: Frequency of reasons for the 
ethical breach in the 25 articles by 
their total times coded

In 2014, Robert Stuthridge recognized that the 
most common reason associated with the 
ethical breach in occupational health and 
safety was the economic pressure2. However, 
this scoping review found that the most 
frequent reason is the breach of confidentiality. 
The discrepancy regarding this finding should 
warrant further research. It is crucial to have a 
peer-review by other experts in the field of 
ethics to validate the results3. Some areas 
concerning ethical dilemmas in OHS are 
covered well in the literature; nevertheless, 
other areas are remarkably under-researched, 
for instance, privacy concerns in OHS or 
training in ethics. Likewise, the involvement of 
some parties in the ethical breach, like clients 
or other employees, is still a considerable gap 
in the research.

1. Relatively small number of included studies. 
2. The probability of non-inclusion of relevant 

studies because they are unpublished or 
difficult to interpret, for instance, published in 
other languages. 

3. Most of the included articles were review 
studies (92%) versus experimental (8%).

4. Hard to appraise the quality of these studies.

Our study identified 14 themes or domains 
which represent the main areas or reasons that 
cause ethical breach among OHSPs. The main 
reason for the ethical breach in our research is 
the breach of confidentiality, being coded 11 
times in total. The most common involved 
parties in the ethical breach are the OHSPs and 
the management, both were coded 20 times in 
the literature. A gap in research is identified 
around some reasons, as a breach of privacy or 
different parties like clients or other employees.


