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MISSION STATEMENT

The special mission of Toronto Metropolitan
University is the advancement of applied
knowledge and research to address societal
need, and the provision of programs of study
that provide a balance between theory and
application and that prepare students for
careers in professional and quasi-professional
fields.

As a leading centre for applied education,
Toronto Metropolitan University is recognized
for the excellence of its teaching, the relevance
of its curriculum, the success of its students in
achieving their academic and career objectives,
the quality of its scholarship, research and
creative activity, and its commitment to
accessibility, lifelong learning, and involvement

in the broader community.
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By-Law No. 1 Being the General By-Laws of Toronto Metropolitan University
ARTICLE 9
CONFIDENTIALITY AT BOARD MEETINGS HELD IN CAMERA

“Attendees are reminded that discussions entered into and the decisions
made during this in camera session are carried out in confidence and are
not to be repeated or discussed outside the room in which the Board is
meeting except with others who are in attendance at this in camera
session and who agree to abide by these conditions or as otherwise
provided in these conditions.

Any written material provided for this in camera session will be retained in
confidence afterwards, or at my discretion be required to be returned to
the Secretary at the end of the meeting.

Decisions reached during this in camera session which are to be
announced after the meeting will be made public by the Chair or such
other individual as is designated by the Chair, by official announcement or
press release only and such publication does not free members of the
obligation to hold in confidence the discussions which took place in this in
camera session or the material involved.

Any person present who does not agree to abide by these conditions is
asked to leave the meeting room at this time. The continued presence of a
member or others in the room during the discussion at this in camera
session shall indicate acceptance of these conditions.”
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PARTNERSHIPS

EMBARK BUSINESS ACADEMY — The DMZ has received $500,000 from the Embark Student Foundation
through its Major Grant program to launch the Embark Business Academy (Em-BA). The 14-week free
virtual program will welcome students and recent graduates under the age of 29—focusing on those
from underrepresented groups and those outside of STEM—and assist their transition to the workforce.
Starting in May 2026, the Em-BA will comprise two phases: business training (including on sales,
marketing, Al-assisted productivity, and professional communication) and a paid capstone project (for
which participants will work on a real business case). The second phase will be available to 25 students
selected from the initial cohort; they will work in teams and present their solutions at a live graduation
event for a chance to win $20,000 in funding for their project. All students who complete the second
phase will earn a $3,000 honorarium.

TRANSIT INNOVATION YARD PROJECTS — On March 23, TMU and the TTC launched a new phase of the
Transit Innovation Yard initiative by announcing five research projects aimed at improving TTC
infrastructure, operations, and customer experience. All of the projects have been initiated and are
ongoing; they will culminate in recommendations and next steps for the TTC’s consideration. The five
projects are:

e Al engine for dynamic route optimization: A prototype engine for dynamically optimizing routes
by factoring in traffic conditions, service disruptions, and passenger demand. Led by Sharareh
Taghipour (Industrial Engineering).

e Cross-device digital wayfinding solution: A proof-of-concept for wayfinding kiosks in stations, to
allow customers to connect phones and access and share route information. Led by Ali Mazalek
(Canada Research Chair in Digital Media and Innovation).

e Digital twin of a TTC yard: A sustainability-focused model that will visualize energy use across
major systems, highlight possible waste, and allow the TTC to test energy-reduction strategies.
Led by Jenn McArthur (Architectural Science).

e Digital twin of TTC subway tunnels: An interactive 3D model of tunnel geometry, generated by
drones with high-precision cameras and sensors, to support engineering and maintenance
planning, enhance inspection workflows, and flag areas requiring attention. Led by Farrokh
Janabi-Sharifi (Mechatronics Engineering).
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e Underground Sounds study: A study of live music’s impact on TTC customers, including perceived
safety, to explore the feasibility of giving musicians an expanded safety function in stations. Led
by Charlie Wall-Andrews (Creative Industries).

EVENTS AND INITIATIVES

CLIMATE WEEK — TMU Climate Week took place between March 9 and 13, and the Sustainability Office
hosted events across campus, focusing on the theme “The Power of Urban Environments to Drive
Community-Led Climate Solutions” and the United Nations' Sustainable Development Goals #11
(Sustainable Cities and Communities) and #13 (Climate Action). At the Centre for Urban Innovation, the
Climate Fresk workshop, a collaboration with Climate Literacy Canada, combined climate science with
experiential learning. The SLC Sandbox hosted an exhibition of student projects, Reclaiming the Future. A
repair workshop at the Digital Media Experience Lab encouraged participants to give a second life to
broken and damaged household items. The week concluded with a pop-up appearance of the TMU Free
Store, which provided students with gently used items, from office supplies to electronics to home décor.

LANDMARK SCHOOL OF MEDICINE DONATION — On March 25, 407 ETR, the company operating and
managing Highway 407 for the province of Ontario, announced a $7.5 million donation to the School of
Medicine (SoM). The donation has unlocked an additional $7.5 million through a previously announced
$25M matching commitment from Orlando Corporation. The funding will continue the transformation of
the Bramalea Civic Centre into a state-of-the-art medical school facility. As a result of this donation, the
flagship integrated health centre (IHC) at the SoM will be named the TMU Integrated Health Centre
supported by 407 ETR.

DAY OF PINK — On April 8, TMU marked the International Day of Pink, which is held every year on the
second Wednesday in April to challenge homophobic and transphobic bullying. The theme of this year’s
Day of Pink event at the Student Learning Centre was “Echo” —highlighting the voices of queer and trans
communities, past and present, and honouring the 25th anniversaries of both the Modernization of the
Benefits and Obligations Act and the Little Sisters Book and Art Emporium v. Canada case. Special guests
Jeremy Dias (founder of dayofpink.org), Martin Boyce (an activist who participated in the 1969 Stonewall
Uprising), and Adrienne Rosen and Lamar Van Dyke (two of the "Brunswick Four" whose 1974 protest in
Toronto was a watershed moment for Canadian 2SLGBTQIA+ rights) engaged in a fireside chat moderated
by School of Fashion professor Nigel Lezama. Once again this year, attendees were photographed
together wearing pink in solidarity. The event was organized by Positive Space.

from the President’s Calendar

March 2, 2026: Together with Provost and Vice-President, Academic Roberta lannacito-Provenzano and
Vice-Provost, University Planning Kimberley McCausland, | hosted TMU's first Budget Town Hall of
2026, which was held in person in Kerr Hall South. We welcomed students, faculty, and staff and
invited them to provide input and learn more about the fiscal environment within which we will
develop our budget priorities for the 2026—27 academic year.

March 4, 2026: | met with Stéphane Pallage, rector of Université du Québec a Montréal (UQAM), who
visited TMU to learn about the development of the SoM and our other initiatives in health sciences.
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UQAM created its Faculty of Health Sciences in 2024 and has made healthcare education and
innovation key components of its strategic plan.

March 9, 2026: Alongside Kiaras Gharabaghi, dean of the Faculty of Community Services, and Roberta
lannacito-Provenzano, | was pleased to welcome Nolan Quinn, minister of colleges, universities,
research excellence and security, to the Daphne Cockwell Complex, where he toured the nursing
simulation lab and spoke to students in the nursing program.

March 10, 2026: | welcomed community members to TMU’s second Budget Town Hall of 2026, which
was held online.

March 12, 2026: Together with Chancellor Donette Chin-Loy Chang, Vice-President, University
Advancement and Alumni Relations Krishan Mehta, and SoM Interim Assistant Dean, Recruitment &
Admissions Dominick Shelton, | met with business leader and philanthropist Michael Lee-Chin,
president and chairman of private investment company Portland Holdings, to discuss the SoM and
potential areas of collaboration.

March 13, 2026: | welcomed community members to TMU'’s third Budget Town Hall of 2026, which was
held in person at the DMZ Sandbox.

March 13, 2026: | attended an online meeting with representatives of TMU staff, faculty, lecturer, and
teaching and research assistant union groups (CUPE 233, CUPE 3904, OPSEU, and TMUFA) to consult
with them about the upcoming budget.

March 13, 2026: In Brampton, Chief of Staff and Executive Director of Government Relations Matt Baker
and | were pleased to welcome City of Brampton Councillor Rod Power (wards 7 & 8) to the SoM for a
tour.

March 16, 2026: | was interviewed by Thomas Fattoruso, media manager of CEO Magazine, for a

forthcoming long-form Q&A article reflecting on the mission and growth of TMU.

March 16, 2026: | attended an online budget consultation meeting with the student members of the
Board and representatives of TMU student societies and student unions.

March 18, 2026: For the annual 3-Minute Thesis Competition, which took place on March 25, 2026, |
recorded virtual welcome remarks, which underscored the importance of translating complex
research into simple language to reach beyond the walls of the university. | congratulated the
competitors on their curiosity, dedication, and passion.

March 24, 2026: | was pleased to attend the Multifaith Gathering luncheon for TMU students, staff,
faculty, and community members hosted by the Office of the Vice-President, Equity and Community
Inclusion and to participate in the conversations about faith, community, and navigating divisions.

March 24, 2026: | was interviewed by journalist Sarbmeet Singh for a Radio-Canada International Punjabi
segment about the TMU Integrated Health Centre supported by 407 ETR.

March 25, 2026: In Brampton, together with Roberta lannacito-Provenzano and Krishan Mehta, |
attended the IHC Naming and Ribbon Cutting Ceremony, at which | was very pleased to announce
407 ETR as the naming donor (please see above, under “Events and Initiatives”). Joining us for the
event were representatives of 407 ETR, including CEO and President Jose Espinosa; Orlando
Corporation President Blair Wolk; Ontario Minister of Transportation Prabmeet Sarkaria (MPP,
Brampton South); representatives of the federal and provincial governments; and Brampton city and
regional councillors.

March 26, 2026: Together with SoM CAO Sharanjeet Kaur, | attended a meeting of the Council of the
Regional Municipality of Peel, where | gave a presentation on the SoM’s impact on Peel Region and
introduced our proposal for investment from the council. The proposal will be formally presented at
the council’s next meeting.
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March 26, 2026: At Queen’s Park, | attended the delivery of the 2026 Ontario Budget by Finance Minister
Peter Bethlenfalvy, which included the announcement of an $83M investment in the first phase of
TMU’s Bond Street affordable student housing development.

March 30, 2026: Over lunch, | met with Paul Zed, counsel and strategic advisor to McCarthy Tétrault and
former MP and parliamentary secretary to the leader of the government, to update him on TMU’s
activities and discuss areas of potential collaboration.

March 30, 2026: | welcomed Marc Miller, minister of Canadian identity and culture and minister
responsible for official languages, to campus ahead of a visit he made to the Dais.

April 1, 2026: At the annual Student Experience Awards event, | gave welcoming remarks congratulating
the award recipients for their leadership, which has helped to make TMU more inclusive, connected,
and vibrant.
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April 29, 2026 University

1. Board of Governors Elections

The nomination period for the Board of Governors (“Board”) election for the Administrative
Staff, Faculty, and Student positions was from February 2 to 10, 2026. The Election Procedures
Committee met on February 13, 2026, and it reviewed and approved the nominations.

The voting period for the Administrative Staff, Faculty, and Student Board of Governors’
elections was from March 2 to 5, 2026. The Election Procedures Committee met on March 14,
2026 to review and approve the results for faculty and staff. Anna Sotnykova was elected as the
Administrative Staff Board member and Sameh Al Natour was acclaimed as the Faculty Board
member. The Election Procedures Committee then met on March 31, 2026 to review and
approve the results for students. Shervin Akhlaghi, May Qaid and Jack Vanek were elected as
the Student Board members.

The nomination period for the Alumni Board of Governors election was also from February 2 to
10, 2026, but the voting period will be June 1 to 15, 2026, due to the need for a longer
campaign period. The Election Procedures Committee will meet in June 2026, after the election
has closed to review and approve the results, and the Board Secretariat will then post the
names of those elected on the Board website.

Thank you to the Election Procedures Committee members who were overseeing the elections
process: Megan Herrington, Staff Representative; S. Saadeq Ahmed, Toronto Metropolitan
Graduate Students’ Union Representative; Meredith Jordan, Alumni Representative; Miya
Willams, Toronto Metropolitan Association of Part-time Students Representative; Christina
Langlois, Returning Officer; Vidya Luckiram, Secretary; and the Board Secretariat Team.

Information about the Board of Governors Elections is posted at:

www.torontomu.ca/governors/elections

2. Governance Essentials Training

The Governance Essentials Training program provides members of the Board with an
introduction to corporate governance and financial oversight at the University. All Board
members are encouraged to attend the training sessions. Participants who attend all the
training sessions will be awarded a certificate of completion. The program schedule is posted on
Diligent, and the training materials are posted in the Resource Centre on Diligent following each
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session.
The final and upcoming session is as follows:
Equity, Diversity and Inclusion

April 30, 2026, 11:00 a.m. to 12:00 p.m.
Presenter: Tanya (Toni) De Mello
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Date

To:

From:

Re:

Cc:

Toronto

Metropolitan
University

March 30, 2026

Vidya Luckiram
Secretary, Toronto Metropolitan University Election Procedures Committee

Tina Langlois
Returning Officer

2026 Board of Governors Election Results Report

In accordance with the requirements of the Toronto Metropolitan University
Election Procedures Committee, please find attached the following appendices:

Appendix A Tabulation of Votes

Appendix B Declaration of Returning Officer
Appendix C  Results in Order of Standing
Appendix D  Voting Percentages

Wendy Lawrence,
General Counsel, Secretary of the Board of Governors, and Chief Privacy Officer

[Vacant],
President, Toronto Metropolitan Students’ Union

[Vacant]
President, Continuing Education Students’ Association of Toronto Metropolitan
University

Jesmen Mendoza,
President, Toronto Metropolitan University Faculty Association

Saeed Zolfaghari,
Vice-President, Administration and Operations

Page 1 of 7 pages
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2026 BOARD OF GOVERNORS ELECTION RESULTS

TABULATION OF VOTES

| hereby certify that the electronic ballot tabulation is adequate for the requirements, and the
result of the vote is shown hereunder.

STUDENT ELECTION
Candidates (8) in alphabetical order of surname Vote Count
Shervin AKHLAGHI 788
Megann DAVIDSON 158
Ahmed ELSHAHED 170
Thomas FRONCZKOWSKI 138
David KOLEV 50
Pranavi LANDERI 94
May QAID 771
Jack VANEK 196
Eligible voters 54,946
Ballots submitted 1,489
Votes cast 3,197
Declined to vote 67
Participation rate 2.71%
NOTES:

A candidate was determined to be ineligible after voting concluded; accordingly, ballots cast for that
candidate have been excluded from the final tabulation, resulting in a variance between votes cast
and ballots submitted.

There is no paper ballot voting in the student election.
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2026 BOARD OF GOVERNORS ELECTION RESULTS

ADMINISTRATIVE STAFF ELECTION

Candidates (4) in alphabetical order of surname Vote Count
Nathan BATTERSBY 89
Martha MUNEZHI 67
Jessica SLUTSKER 63
Anna SOTNYKOVA 106

RESULTS SUMMARY

ONLINE VOTING

Eligible voters 2582 2582

Ballots submitted 334 334

Votes cast 325 325

Declined to vote 9 9

Participation rate 12.94% 12.94%
NOTES:

There is no paper ballot voting in the administrative staff election.
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2026 BOARD OF GOVERNORS ELECTION RESULTS

TEACHING FACULTY ELECTION

Candidate (1) in alphabetical order of surname Vote Count

Sameh AL NATOUR ACCLAIMED

RESULTS SUMMARY

ONLINE VOTING

Eligible voters - -

Ballots submitted - -

Votes cast - -

Declined to vote - -

Participation rate -% -%

NOTES:

There was only one candidate from the teaching faculty who submitted a nomination;
accordingly, that individual is declared elected by acclamation for a two (2) year term
commencing September 2026.
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2026 BOARD OF GOVERNORS ELECTION RESULTS

DECLARATION OF RETURNING OFFICER

| hereby declare the following candidates elected:

BOARD OF GOVERNORS STUDENT MEMBERS (3)

Candidate Name Vote Count
Shervin AKHLAGHI 788
May QAID 771
Jack VANEK 196

BOARD OF GOVERNORS ADMINISTRATIVE STAFF MEMBER (1)

Candidate Name Vote Count

Anna SOTNYKOVA 106

BOARD OF GOVERNORS TEACHING FACULTY MEMBER (1)

Candidate Name Vote Count

Sameh AL NATOUR ACCLAIMED
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2026 BOARD OF GOVERNORS ELECTION RESULTS

RESULTS IN ORDER OF STANDING

STUDENT ELECTION
Candidates (8) in order of standing Vote Count
Shervin AKHLAGHI 788
May QAID 771
Jack VANEK 196
Ahmed ELSHAHED 170
Megann DAVIDSON 158
Thomas FRONCZKOWSKI 138
Pranavi LANDERI 94
David KOLEV 50

ADMINISTRATIVE STAFF ELECTION

Candidates (4) in order of standing Vote Count
Anna SOTNYKOVA 106
Nathan BATTERSBY 89
Martha MUNEZHI 67
Jessica SLUTSKER 63

TEACHING FACULTY ELECTION

Candidate (1) in order of standing Vote Count

Sameh AL NATOUR ACCLAIMED
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VOTING PERCENTAGES

Total number of eligible voters 54,946
Total number of voters who participated 1,489
Percentage of voters who participated 2.71%

ADMINISTRATIVE STAFF ELECTION

Total number of eligible voters 2,582
Total number of voters who participated 334
Percentage of voters who participated 12.94%

TEACHING FACULTY ELECTION*

Total number of eligible voters -

Total number of voters who participated -

Percentage of voters who participated -

NOTES:

There was only one candidate from the teaching faculty who submitted a nomination;
accordingly, that individual is declared elected by acclamation for a two (2) year term
commencing September 2026.
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BOARD GREETINGS — As Winter 2026 comes to an end, it is my pleasure to highlight progress at TMU
and the achievements and initiatives shaping our community this term.

Strategic Enrolment Management Plan

Since the Strategic Enrolment Management (SEM) Plan was finalized in November, implementation has
continued to move forward through the Office of the Registrar, building on work already underway.
This work is about ensuring that who we recruit, how we support students, and how we evolve our
programs are aligned with TMU’s academic mission and values. Within TMU'’s broader institutional
framework, the SEM Plan translates the Academic Plan’s strategic direction into coordinated strategies
for recruitment, retention and student success. It is not a separate exercise, but an important way in
which institutional priorities are advanced across the full student journey.

The SEM Plan has now been added to the Academic Plan Implementation and Measuring Success
webpage, where it sits alongside faculty and unit-level plans that support delivery of the Academic Plan
priorities and help advance TMU's Strategic Vision. Thanks to our University Registrar, Shari Hodges for
continuing to lead this work.

School of Medicine Awards Program

The School of Medicine (SoM) has launched an awards and recognition program and announced the
inaugural TMU School of Medicine Awards Ceremony, set for June 3, 2026. The program will celebrate
excellence and recognize contributions made through teaching, administration and leadership. Award
categories include Undergraduate Medical Education (UGME) honours for facilitation, academic
coaching, administration and leadership; Postgraduate Medical Education (PGME) awards for program
administrators, educators and program directors; and staff leadership and excellence awards.

Advancements in Teaching and Learning with Artificial Intelligence

In March 2026, the Centre for Excellence in Learning and Teaching (CELT) appointed two professors as
teaching fellows to lead research projects on generative artificial intelligence (GenAl). Simon Wallace
(Law) will lead “From Mechanics to Artistry: Al supports in a writing curriculum,” and Angela Misri
(Journalism), will lead “Al Disclosure and Mindfulness in the Student Newsroom and Beyond.” The
fellows will serve as liaisons between CELT and their faculties, coordinating and contributing to
faculty-specific teaching development.
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Since January, CELT has organized a slate of activities focused on GenAl. These include eleven workshops
with academic programs and faculties to address their unique course-and curriculum-level GenAl
questions; five GenAl literacy workshops for TMU faculty and contract lecturers; the launch of the GenAl
and Experiential Learning Working Group to address the impact of GenAl on students’ transition to
work-integrated learning opportunities; and the launch of the blog The Learning Curve, which features
columns dedicated to working with GenAl in the classroom. Google’s research assistant Al tool
NotebookLM is being piloted by the Gen Al Learning and Teaching Working Group in advance of a
potential TMU-wide rollout.

Experiential Learning

After a nearly eight-year hiatus, the Department of Geography and Environmental Studies has reinstated
an integrated field study component in the undergraduate programs Environmental and Urban
Sustainability and Geographic Analysis. In Winter 2026, students travelled to Mexico City to explore
themes such as environmental health, gentrification and colonialism through site visits, seminars and
collaborative engagements at the National Autonomous University of Mexico. Highlights included visits
to the National Earth Observation Laboratory and the Institute for Climate and Atmospheric Sciences.

On March 9, the Business Career Hub hosted the Google Al in Action case competition, which was
facilitated by Google employees and alumni. Teams of Ted Rogers School of Management (TRSM)
students were asked to develop a scalable growth strategy for a business-to-business solar installation
company that uses Google Al and Cloud Ecosystems to automate and optimize their sales pipeline.
Teams received direct feedback from Google professionals before presenting their solutions to judges.

Students from TMU’s Women in the House program, housed in the Faculty of Arts, travelled to Ottawa
from March 9 to 11 to celebrate International Women’s Day. The Provost, Amy Peng, the Dean of Arts,
along with Professor Tracey Raney and the Hon. Peggy Nash, accompanied the group. On the last day,
they were invited by MP Chi Nguyen (Spadina—Harbourfront) to the House of Commons, where
students Tia Bend (Philosophy) and Rania Moukanni (Politics and Governance) delivered rousing
speeches on the housing crisis and Métis treaty rights, respectively. The cohort of 25 students connected
with TMU alumni; shadowed women MPs, senators and ministers; met with the registrar of the Supreme
Court of Canada; and attended a reception hosted by the Speaker of the House of Commons.

The Women in Engineering partnership between the Faculty of Engineering and Architectural Science
(FEAS) and Hydro One, which began in 2012, was renewed for a further three years in March 2026. The
partnership, which also includes Ontario Tech University, the University of Waterloo and Western
University, supports FEAS outreach activities and programs to encourage women and young girls to
consider education and a career in STEM-related fields. It also supports the Hydro One Women in
Engineering Awards, which offer internships at Hydro One — one of the 2026 winners is TMU’s Mithursha
Arulmohan (Computer Engineering)—as well as the William Peyton Hubbard Memorial Award, which
recognizes outstanding Black undergraduate students in energy-related disciplines; one of this year’s
recipients is TMU’s Naima Samale (Computer Engineering).
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The Digitally Enhanced Learning (DEL) Partnership Grants have been launched through the Centre for
Excellence in Learning and Teaching (CELT). The program supports faculty in developing high-quality,
digitally enriched learning experiences through funding and collaboration with experts in instructional
design, educational technology, and multimedia development. It is designed to advance innovation in
teaching and build institutional capacity in digitally enabled learning, with the application process
currently underway and recipients to be announced in early June.

Student Wellbeing

In January, the Yeates School of Graduate and Postgraduate Studies (YSPGS) launched a “Breather”
wellness series of 30-minute online sessions to help graduate students and postdoctoral fellows
de-stress by exploring mindfulness and meditation practices. From January through March, the Graduate
Leadership Institute (GLI) and Student Integrated Health and Wellbeing ran the first iteration of the
GRAD Peer Support program, in which trained graduate students ran sessions to support fellow students’
and postdocs’ mental health and foster a supportive community. In addition, GLI collaborated with
YSGPS counsellor Payal Bhole on well-being workshops on “Perfectionism and Procrastination” and
“Self-Criticism and Self-Compassion,” both of which had strong engagement from participants.

On March 5, the Office of Social Innovation’s Transformation Café event “Building a Culture and Practice
of Community Care on Campus” featured disability justice scholar Loree Erickson and collective care
artist-researcher L. Morris. The workshop explored caring for one another in a university context while
animating Erickson’s revolutionary work with care collectives and Morris’s practices of collective care,
mutual aid and harm reduction.

Appointments and Searches

Dr. Jennifer Bethune has been appointed as Director, Curriculum Quality Assurance (CQA), effective
March 2, 2026. Jennifer joins us from York University, where she served as Associate Director, Program
Quality and Development. Dr. Stéphanie Walsh Matthews will conclude her term as Director, CQA on July
1, 2026.

Jen McMillen, Vice-Provost Students, has accepted a new opportunity and will be leaving TMU to
become President of UniLodge Canada. Her final day will be June 11, 2026, with vacation beginning April
13.

Effective April 13, 2026, Jen Gonzales will serve as Interim Vice-Provost, Students. Jen brings more than
20 years of experience in student success, institutional governance, and strategic advocacy. In her
current role, she provides strategic oversight of the Student Affairs portfolio and has previously served as
the staff representative on the Board of Governors. More recently, Jen was a member of the Provost’s
Advisory Council for TMU’s Academic Plan 2025-2030. She is a well-known champion for student
wellbeing and has successfully advanced many equity, diversity and inclusion initiatives across the
university. As a recognition of her national impact, she was recently named a recipient of the Award of
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Honour from the Canadian Association of College and University Student Services (CACUSS), the highest
distinction conferred by the association.

A search for a permanent Vice-Provost, Students will follow, and further updates will be shared as that
process progresses.

Rankings and Global Recognition

In the QS World University Rankings, TMU has made significant progress, rising to the 711-720 band
globally in 2026 — making us the biggest riser among Canadian universities. We also continue to see
strong subject-level results, including Art and Design in the top 150 globally and Architecture in the
201-260 band.

As a recap on other rankings and global recognitions: In the most recent Maclean’s rankings, TMU placed
10th out of 15 universities in Canada in the Best Comprehensive Universities category, with a standout
result of 1st in student services.

In the Times Higher Education (THE) World University rankings, TMU maintained its position in the
601-800 band globally, with strengths in research environment, industry engagement and international
outlook. TMU'’s best subject level result was in Law, where we placed in the top 250 in the world. In the
Shanghai subject rankings, TMU continues to perform well in engineering, with several disciplines ranked
in the top 200 globally.

Finally, in the THE Impact Rankings, TMU has seen continued progress in advancing the United Nations
Sustainable Development Goals (SDGs), and is now placed in the 101-200 band globally in 2025, up from
201-300 in 2024, with top 100 results in SDG 5: Gender Equality, and SDG 6: Clean Water and Sanitation
(ranking 78th in the world).

CONGRATULATIONS

Aida Haghighi, professor of occupational and public health, has been named one of Canada’s Top Female
Safety Leaders by industry publication Canadian Occupational Safety. Of the 70 leaders on the list, Aida is
one of only two from a postsecondary institution. According to the publication, Aida’s “research and
teaching reshape how organizations manage risk, audits and integrated safety systems.”

Myriam Kone, fourth-year guard for the TMU Bold, is the second player in our university’s history to be
named a U SPORTS first-team All-Canadian in women’s basketball. She was also named an OUA
first-team all-star as well as player of the game in the Critelli Cup Final.

Aaron Rhoomes, fifth-year guard-forward for the TMU Bold, is the first-ever player in our university’s

history to be named the U SPORTS Men’s Basketball Player of the Year. Rhooms has also been named the
OUA Player of the Year and has been named a first-team all-star at the U SPORTS and OUA levels.
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EVENTS AND INITIATIVES

OPEN EDUCATION WEEK — To celebrate Open Education week (March 2—6), the SoM partnered with
TMU Libraries to launch the 2026 Open Education Resources (OER) Grant, which will support clinical
faculty and collaborators in creating, adapting and adopting freely accessible educational material. The
grants will provide up to $7,500 for open textbooks or adaptations, and up to $4,000 for multimedia or
innovative learning resources. To celebrate, on March 5, the partners hosted the online event “Spotlight
on Open Educational Resources in Medical Education,” which featured a keynote address by Teresa M.
Chan, founding dean of the SoM and vice-president, medical affairs, followed by a panel discussion with
TMU students who are creating OERs. During the week, TMU Libraries also hosted a seminar introducing
community members to OERs and a workshop on creating multimedia OERs.

BLACK CULTURE / POPULAR CULTURE CONFERENCE — On March 6and 7, The Creative School hosted the
Black Culture / Popular Culture Conference for youth from 14 to 25. Led by professional communication
professor Kisha McPherson, and building on the previous edition—a one-day event in 2024—the
conference looked to centre Black youth as creators of knowledge. It comprised three elements: a
marketplace for creative entrepreneurs; the Black Futures Art Exhibition, which explored the themes of
liberation, speculative design and Afrofuturism; and the Youth Symposium for high school students. The
Youth Symposium featured talks on Al and liberatory futures; immersive, faculty-led workshops on topics
such as street art, beat-making, Black hair and fashion as expression; and a mental health workshop
focused on social media.

INTERNATIONAL WOMEN’S DAY — TMU celebrated International Women’s Day (March 8) with events
across campus. On March 4, Athletics and Recreation hosted the panel “Women’s Soccer and the Road
to the World Cup,” that included women leaders from BMO, AFC Toronto, and the City of Toronto. On
March 5, a special edition of the Empowering Women in Academia series combined a panel discussion
between TMU women leaders with a facilitated networking activity. On March 6, the Global Migration
Institute and Newcomer Women'’s Services Toronto hosted the event “From Inclusion to Influence:
Immigrant Women and the Future of Work,” which featured a panel discussion, networking and
addresses by former senator the Hon. Ratna Omidvar and the Hon. Charmaine Williams, provincial
associate minister of Women's Social and Economic Opportunity. On March 6 and 7, the TRSM hosted its
annual Reimagining Women in Leadership conference and case competition. The keynote speaker was
CIBC's vice-president, digital, Melanie Au.

WOMEN INNOVATION SUMMIT — On March 18, the DMZ held its fourth annual Women Innovation
Summit. Significantly expanded from previous years, this edition was hosted in partnership with the
Elevate Festival; its theme was “All In”—a call to move from conversation to commitment in building an
inclusive innovation economy. In the pitch competition, women founders from across Canada vied for
$210,000 in startup investment from DMZ Ventures. For the first time, 25 finalists were selected to
attend a pre-competition fundraising bootcamp to help them demonstrate their startups’ readiness for
investment. Isabelle Hudon, president and CEO of the Business Development Bank of Canada, was
announced as the DMZ’s Woman of the Year; she sat down for a fireside chat with Elevate co-founder
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and CEO Lisa Zarzeczny. The panel discussion “Women in Tech: Shaping What’s Next” featured leaders
from IBM Canada, the Ontario Aerospace Council and Scotiabank.

INDO-PACIFIC MOBILITY INITIATIVE — On March 25, TMU launched the TMU Indo-Pacific Mobility
Initiative (TMU-IPMI), an awards program to help graduate students and researchers study, conduct
research and develop partnerships in nine Indo-Pacific countries. The program has been funded for the
next three years by $520,000 from Global Affairs Canada; it will be run through a partnership between
TMU Global and YSGPS. A total of 12 scholarships will be awarded to graduate students and 10
fellowships to researchers, for four- to five-month placements. The program is aimed at advancing
research priorities including climate change, digital technologies, Indigenous knowledge and public
health while advancing the government of Canada’s Indo-Pacific strategy.

FEMINIST DISPUTE RESOLUTION CONFERENCE — On March 26 and 27, the Lincoln Alexander School of
Law (LASL) hosted the conference Feminist Dispute Resolution, which built on the groundbreaking
research of Professor Jennifer Orange and her former student, Sabrina Khela (Law '25)—as well ason a
2025 screening and discussion event at TIFF Lightbox where Orange, Khedira, author Miriam Toews, and
director Sarah Polley spoke about the film Women Talking. The conference opened at the same venue
with a screening of the celebrated feature documentary A Better Man and a discussion with its
co-director and subject Attiya Khan and counsellor Tod Augusta-Scott, who facilitated the conversations
about domestic violence in the film. The next day, at LASL, scholars from law schools and law firms in
Canada and the United States discussed how feminist frameworks can reshape dispute resolution, as
well as what non-Indigenous scholars have to learn from Indigenous law in this respect.

CHOOSE TMU: OPEN HOUSE — The Choose TMU: Open House took place on March 28. As one of two
major on-campus recruitment events led annually by National Student Recruitment in the Office of the
Registrar, the Open House is an important opportunity for guests to explore TMU, learn more about our
academic programs and student supports, and experience the campus community firsthand. This year’s
event drew 3,769 attendees throughout the day, including 1,336 unique applicants, associated with
2,223 applications and 661 prospective students. The event featured more than 70 academic and
student experience activations across campus, including panels; sessions; demonstrations; fairs; lab
tours; and campus and residence tours and was supported by more than 800 volunteers from across the
university.

ITALIAN CUISINE AS UNESCO INTANGIBLE CULTURAL HERITAGE: HEALTH BENEFITS AND SCIENTIFIC
EVIDENCE SYMPOSIUM — On March 30, TMU hosted a multidisciplinary event that brought together
scholars, clinicians, cultural heritage experts, policy stakeholders, and the Ambassador of Italy to Canada,
Alessandro Cattaneo, to explore Italian and Mediterranean cuisine through the lenses of science, culture,
and health. The symposium featured presentations and panel discussions examining dietary quality,
cultural significance, and the role of global recognition in preserving culinary traditions, while fostering
cross-sector collaboration. The event was organized by the Embassy of Italy in Ottawa with the support
of the Consulate General of Italy, Italian Trade Agency and the Italian Cultural Institute in Toronto, in
collaboration with Barilla.
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CREATIVE Al SYMPOSIUM - TMU hosted the third annual Creative Al Symposium on April 2, bringing
together researchers, faculty, students, and industry leaders to explore Al’s role in media, design,
storytelling, and creative practice. The symposium showcased innovative work, fostered collaboration,
and sparked discussions on Al’s transformative potential in the creative fields.

ATHLETICS UPDATE — The Bold men'’s basketball team finished fourth in Canada at the National
Championship Tournament in Calgary. They came back from an 18-point deficit to beat the University of
British Columbia 97-91 in the quarterfinals before suffering tough losses to Carleton in the semifinals
and to the No. 1-ranked Victoria Vikes in the bronze medal game. The women’s basketball team finished
sixth in Canada at the National Championship Tournament in Quebec City after a narrow defeat to the
Carleton Ravens, 60-58. Men’s Hockey finished fourth in Ontario after beating Brock 2 games to 1 in the
quarterfinals and then falling 4-3 in overtime to Queen’s in the OUA playoffs bronze medal game. Four
members of the team were recognized with all-conference honours, including fourth-year forward Will
Portokalis, who was named a first-team all-star. In women’s hockey, Bold captain Cailey Davis received
the OUA East Champion of EDI Award, while defender Maddy Collins and goalie Sydney Pyburn were
named to the OUA all-rookie team.
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X_ Financial Resources Management
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X_ Governance

ACTION REQUIRED: Approval

SUMMARY:
This presentation identifies the key factors in Toronto Metropolitan University’s (the “University”)

budget for 2026-2027, including government funding, fee schedules, enrolment levels, and
expenses.

BACKGROUND:
The annual budget outlines the University’s financial plan for receiving and spending funds in a fiscal
year. This presentation is the last of four (4) presentations in the budget process.

ATTACHMENT: 2026-27 Budget Priorities and Expenditures

PREPARED BY:
Name: Joanne McKee, Chief Financial Officer

Kimberley McCausland, Vice-Provost, University Planning
Date: April 9, 2026
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l. 2026-27 Budget
Development
Process

Toronto
Metropolitan |
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Goals and Guiding Principles
* Reinforce Toronto Metropolitan University’s mission and strategic priorities

* Maintain balanced operating budget

Guided by five principles:
1. Prioritize students
2. Protect TMU’s core business
3. Be fair and transparent
4. Remain forward-looking
5. Conduct wide consultations with the TMU community

Toronto
Matropalitan
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Budget Development Timeline

January:
» Update to Board

February/March:
* Update to Board and university community
+ Budget consultations: town halls and focused sessions

* Ontario 2026-27 budget

April:
» Preparation of university budget based on budget consultation process for
approval by President and Board of Governors

Metropolitan
Uiniversity

Stay Focused, Work Together

Four complementary plans serve as a blueprint for the coming
years: TRANSFORMING
» Academic Plan FUTURES
+ Strategic Research Plan
* International Plan
+ Campus Master Plan

'!
-si STRATEGIC _

These plans are united by the Strategic Vision 2020-2030

Priorities articulated in the 2025-2030 Academic Plan:

« Enhance the learning journey for greater student success;

+ Create positive impact through Scholarly, Research and Creative
(SRC) excellence and local and global collaboration;

+ Support people and community;

« Continue our commitment to Truth and Reconciliation; and

» Ensure future readiness.

Toronto
Matropalitan
Liniversity




Budget Consultations

Community Town Halls: two in-person, one online
Union groups including faculty association
Student associations

Faculty and division leaders across the university

Regular updates and discussions with Finance Committee and Board of
Governors from January to March

Feedback from our community

Student experience must remain our top priority

o Enhance the overall student journey with emphasis on wellbeing, mental health,
and access to support services

o Expand career readiness and experiential learning opportunities to strengthen
post-graduation employment pathways

o Ensure high quality academic programs

o Affordability and student financial support remain essential

Focus on our values and core academic mission of teaching and research
Prioritize staff and faculty supports: emphasis on wellbeing, staff retention

Invest in essential learning environments and services including classrooms, labs and
the library

Continue to look for operational efficiencies: streamlining processes, reducing
duplication and responsible adoption of Al




ll. Context and
Approach for 2026-27

Overview

o We present Toronto Metropolitan University’s 2026-27 proposed budget in the
context of continued revenue constraints and an evolving context for higher
education:

Modest tuition fee increases after years of reduced and frozen fees

Recently announced provincial operating grant funding increase

Ongoing efforts to enhance efficiency
International recruitment challenges related to framework for study visas

o Costinflation

O O O O

« Our objective is to implement a balanced budget while supporting the
university’s core mission of teaching and research




Key Drivers of the Operating Budget

Enrolment:
* Plan for domestic intake similar to current year
* International intake projected to remain low due to visa caps/processing delays

Government Grants:

» System caps funding of domestic enrolments

* Increased funding expected from province in the coming year

« Strategic Mandate Agreement — performance metrics linked to funding
Government Fee Policy:

» Beginning in 2026-27, modest increases in tuition fees allowed, although not expected

to keep pace with ongoing cost inflation

 Fees for international enrolment and cost recovery programs are unregulated
Compensation:

+ Salary and benefits inflationary costs per collective agreements

Tesonto

Metropolitan
Univorsity

Enrolment: Highlights for 2026-27

» Continued, proactive enrolment management to ensure timely conversion of
applicant pool

* Two new undergraduate programs to begin in Fall 2026: BSc Cyber Science
and BScN Advanced Entry Nursing

International:
 Intake projected to increase from 2025-26 but overall international enrolment
to decrease
* Winter intake continues to help mitigate delays in visa processing
+ Toronto Metropolitan University International College (TMUIC):
partnership with Navitas had 275 students enrolled in Fall 2025




Enrolment Overview
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Tuition Fees

Updated Ontario fee framework: domestic tuition fees allowed to increase by
2% per year for three years beginning in 2026-27, and the lower of 2% or the
rate of inflation after that.

TMU proposes to implement a 2% increase in tuition fees for Ontario
students for 2026-27 in line with the provincial guidelines.

In 2019-20, a decrease of 10% to domestic tuition fees in comparison to
2018-19 levels was implemented, followed by six years of frozen fees while
costs continued to increase due to inflation.

TMU remains committed to access and proposes to increase the amount of
funding allocated to student financial support in the 2026-27 university
budget.

Provincial Government Funding

In February, the Province announced significant changes to operating funding for

colleges and universities:

1. Increase in the number of funded enrolment spaces — some of which have

already occurred but are not yet funded, as well as future growth

Increase the level of per-student funding

3. Augment support for northern and smaller institutions, and French language
supports

N

Per-student funding had been frozen for several years and TMU faced a large gap
between its domestic enrolment and funded spaces until 2025-26, placing a
significant financial pressure on the institution and making long-term investments
challenging.




Strategic Mandate Agreement (SMA)

2025-26: Annual Evaluation

25% of operating grant funding (approx. $63.9M) is tied to performance on eight SMA
metrics.

Funding is spread across the metrics. Any funding loss associated with shortfall from a
target is limited to a maximum of 5% of the funding associated with that particular metric.
TMU exceeded 2025-26 performance requirements on all eight SMA metrics.

2026-27: Next Steps

Targets for Year 2 of the SMA (2026-27) have been set by the Ministry of Colleges,
Universities, Research Excellence and Security (MCURES).

MCURES will revise Strategic Mandate Agreements with all institutions in 2026 to
incorporate new funding and enrolment levels.

Continued Phase-In of School of Medicine

Highest number of applications in the province for second consecutive year:
6,015 applications for 94 undergraduate seats in Fall 2026

TMU is the only Canadian medical school to fill all post-graduate seats
(residents) in first round of matching for the second consecutive year

More than half of post-graduate positions are in Family Medicine and Family
Medicine Enhanced Skills, helping to address Ontario’s family doctor
shortage

School of Medicine is supported by incremental, targeted funding from the
Ministry of Health and MCURES

Revenues and expenses are excluded from the operating budget and
reported separately in Schedule 3 until steady state is reached




Strategic Priorities

e Continued commitment to wellbeing and safety of our campus
community, including students, faculty and staff

e Program quality and an excellent learning experience for students

e Development of the university’s digital strategy, to be finalized this year

e Investments in our campus: facilities, maintenance, security,
sustainability initiatives

e |International student support and recruitment
e Investments to support efficiencies and revenue generation

Proposed Budget Strategy for 2026-27

o Plan domestic and international intake within context of funded domestic
enrolment caps and international student visa application caps

« Prioritize academic mission: students; teaching and learning; scholarly,
research and creative activities

« Continue to focus on efficiencies including implementation of
recommendations from third-party Efficiency and Accountability Review:

o Constraint on non-salary expenses
o Lease repatriation
o Streamlining of administrative processes and functions
o Exploration of opportunities to generate revenue
o Student Success Ecosystem Review
Matropolitan
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lll. 2026-27 Budget and
Financial Schedules

2026-27 Base Operating Budget: Highlights

Total revenues and expenses projected to increase by $26.8M or 3.8%

Revenues (comparison to 2025-26)

o Modest tuition rate increases of 2% for domestic students per new provincial framework;
3% to 5% for international students in most programs: $7.6M
o Modest increase in domestic enrolment offset by decrease in international volume: $(1.3M)
o Expected MCURES grant funding:
m  $712.2M expected new funding (February 2026 announcement)
m  $5.2M final year of the 3-year across the board funding
m  $3.1M previous special purpose grants now rolled into operating

Expenses (comparison to 2025-26)

o Departments including salary and benefit increases representing the largest expense
driver: $26.8M

o Non-salary inflationary costs net of efficiencies: $(1.0)M

o Increase in student financial assistance due to expanded support: $.5M

o Annual deferred maintenance increase with support to classrooms: $.5M

N.B. Excludes School of Medicine - Refer to Schedule 3
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Schedule 1: Operating Budget
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Schedule 1A: 2024-25 Actual Operating Results
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Schedule 2: Operating Grants
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12025-26 figures have been restated to conform to 2026-27 format

2Across the board allocation for Postsecondary Education Sustainability Fund (PSESF) committed for 3 years ending in 2026-2027
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Schedule 3: Consolidated Budget
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Schedule 4: Projected Balance Sheet
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EATRECNE] 250,788
1 As projected for the year based on January 31, 2026 quarterly statements (Q3)
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Schedule 5: Projected Cash Flow Statement

= Aprid 30, T Apra 30, ;T
17 Projected’ Progecind
COFERATIHG ACTIVITIES
| Indude S im Buigety, 2637
Roarweri esy capennas. (SEperaey kRl revenus ) ¥ (InEa § |concistyied buget - m:wm L
A oty Bt £38h i
A o S ety B3 5TR 5307 As per corauiidated tuiget - schedbe 1
A o of defermed Capstal o EIRATH {15 Bl A e gt aded buorigel - schoduie )
Change in fair vaius: of ndereit swag {1y [ Pt BT i B, BT EGChid By SCORSITIE COROONS
Ceipoasd of (apial sisets 4300 LASSurmed N Sgnifeant Sapodals n 26-2T
Ll Krich (i) o vty (B ET4) iy change: Brom year end, amount efieded Dy SO Condions
i Change: i defeiTes Fevbniee LonDulone 4,788 4,785 |Exturcsie
Rl Changs In Ron-Cash wofing Cagptal bl A (R0 | Eatwrae
AR proviss by Sf BONG LTINS B 23383
FIRANCING AND BVESTING ACTIVITIES
CHeCreass [Oease ) i notes. s iveabie A4 e
Arqunion of papdal anset [ TER {PRLGET) [ESIUE, e Oof LA(sLM PRM1 exfetdififes
mim:nwmm 1,363 .30 |Estimaie
& oifver &y AT 147 A3, 1000 [LEREAnGN o Ciil WWeTn ik (il (APl plan caporeaiung
CWMMW A4 25,000 | ptarae
| Arrrspation of kong b defoned bass Mevefue- Lind fof few
s (decrmase) 0 defermed g lerm ke reversse #1870 T e e e e
[ nomement contrntaunan £ 67 |Estemate
(M) deCedse i) ANoil ke Fwersimen aF 20 2 ALY
Repupymend of longy lerm dedd princpal 16,788 LA N ]
T i 0 Tnangng e s [H e et i
Caah utad in fa a i B B8 (L)
(WL DRI (ORLTR ) P DAEN JUTIRg ThE Tiar LR TE4
Canh andd canh equrealend, begprang of pavicd w578 L=t =s]
[Gah B £k AL nd OF peiloa L] 10,05 117,337 | e ohedute 4

1 As projected for the year based on January 31, 2026 quarterly statements (Q3)
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1. Fee

Change Highlights

Tuition Fees -
Domestic Students

Fee changes are set in compliance with the tuition fee framework established by the Ministry of Colleges, Universities, Research Excellence and Security. For
undergraduate and graduate programs, most fees will increase by 2% for domestic students from within Ontario and 5% for those from outside Ontario as per government
policy.

Increases in graduate Business programs are higher as a result of the government's analysis of sector-wide tuition and its identification of fees that are significantly below
the provincial average.

Lab/Ancillary Fees

Tuition Fees - International fees are not subject to the government's fee policy. Undergraduate fees will increase by 5% for all programs. Graduate fees will increase by 3 to 5% for

International master’s programs. No increase will be applied to doctoral program fees or professional master’s diploma programs.

Students

Compulsory CPI: Any applicable fees have been increased by the Annualized Toronto CPI to two decimal places - 1.82% according to Statistics Canada.

Non-Tuition Related

Fees Canadian Federation of Students (CFS) fees: The CFS fees will no longer be bundled with the TMSU, TMGSU and TMAPS student union fees but will be assessed
separately on student accounts. This has been initiated at the request of the student unions. The CFS amount has been revised to the per-semester rate as noted in the
fee letters provided by CFS.
LincolnAlexander Law Students’ Society: A referendum on the creation of a fee to support the operation of the Lincoln Alexander Law Students’ Society was held from
October 16, 2025 to November 14, 2025. The referendum was successful and a sufficient number of students agreed to the creation of a fee in the amount of $140.00 per
academic year (Fall and Winter terms), to be paid by all students enrolled in the Juris Doctor (JD) degree program in the Lincoln Alexander School of Law, commencingin
the Fall 2026 term, and indexed annually to the Toronto Consumer Price Index (CPI).

Department New Co-op Programs: Arts and Contemporary Studies, Cyber Science, Environment and Urban Sustainability, Professional Communication, and Urban and Regional

Planning.

New Fee for Student Materials: Media and Design Innovation, Advanced Entry Nursing Program, Nutrition, Theatre school and Urban Regional Planning.

New Fee for other costs: UGME SoM for student materials, field trip and association fees and Social Work for placement costs.

Feei fori ip prog dueto ing costs: Aerospace Engineering, Biomedical Engineering, Civil Engineering, Computer Engineering, Electrical
Engineering, Industrial Engineering, Mechanical Engineering, and Mechatronics Engineering.

Fee increases due to escalating costs: Interior Design for student materials, Nutrition Communications for placement services and Urban Regional Planning for field trip
and student materials.

Fee removed: various Continuing Education fees as courses are no longer offered and Nutrition fee is no longer required.

Service Fees

No changes.

Residence Fees

All residence rent fees to increase by 2% over 2025-26. New tenant insurance fee of $91.80, with an opt-out option for students with existing coverage.

Meal Plan

Meal plan rates to increase by 4.5% over 2025-26. On a per diem basis, the meal plan works out to $31.41/day, increasing from $29.92/day. Increase in food admin fee
from $50 to $80. No change for flex plan and One Card fees.
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2. A)i. Tuition Fees: Domestic, In-Province Students (Undergraduate)
Unless noted otherwise, all fees are proposed to increase by 2.0% from 2025-26 to 2026-27.
20E5-26 Tuition Fee (5) 0E-2T_Propoded Tuition Fae [5)
Year of Study Vear of Study
1 F] 3 4 1 2 ] [ [
[Categony 1 - Arts and Schences prograns
Pty mnd Solence Undergraduate Programs
Jhrts snd Contamponsny Stelws, Socsl Ssence, Englah, Biomesical Scancs, Financisl
JLismermates, Crantve Indusines, Professional Communications, Prilcaoshy, = -
11035 811038 [ R41-F11 609258 [ S50 E3%15E B354 23358 | E314d1
JEmitanmant ind Lickin Suslamatity, riakory, Pigiheiogy, LANGuass and Intntaitural 1L 3 2 2R 2 2 B
Frelafions. o Sclence prograne
[Fost Degres T Tear Cooupational Pubic Mealth 6509650 669660 GEMNLEI]  ESB30EY
A ol L O B SUE [ROSRRTH 632309 6,233.05 £223.08 8204 56 6,347 55| E34TES 64T E5 534755 | E32008
jCategery 3 - Professiong’ Undengradoate Program and Graduste progras
[Professional Undergraduate Programs
-] 018030 | 1018538 ] 10 1ER3E SSEAS ] 0.X318] 10383 0E | 1039318 | 1038318 | PSR
Scimnow. IS¢ In Cybae Schenos (navw in 2028-27) BAEZTE ST RM2TE LI BTH01 | &2 BT [ L] A2 T
Busicss FT and PT {Business Mgmt.. Accounting and Finance. Hospital®y and Tourlem| | ; suir | 3 3 s
[E— A B 5T 1 i Ao Mgt | 015800 | 10353800 | 1O3NR0D BIIBET 0EE5.16 | 1056516 056816 | 10058516 BEZ 5L
Jarcritecioral Soenos 2.351.43 B4 | 26514 8342 ST4ZAS | ST4ZEE 8.74245 ST4Z45 | 25T
L 21,6800 | 29,158,000 | 2106500 2159035 ] 2158136 | 289134
L o etuat Ll Edutanan Program (aJA0E) J548T00 ST | 25T
|[Fosigracuas Medical Education Program (FURME | Regatration Fees 350 00 1018500 101500
For undergraduate degree programs, the tuition fees indicated reflect the normal duration of programs, as taken by ful-time students. Part-time UG fees are determined as a % of their ful-time equivalent
fee, based on course load.
= —— ** The Year 4 tuition fees represent flow-through for students who were in the third year of their program in 2025-26.
Qronto *** Year 5+ tuition fees apply to returning students who were in the fourth year of their program in 2025-26.
Lh:uirupqlﬂun * Postgraduate Medical Education Program (PGME) Registration Fees are set by the Council of Ontario Faculties of Medicine. The fee will increase by 6.8% in 2026-27. -
niversity




2. A)i. Tuition Fees: Domestic, In-Province Students (Graduate)

Unless noted otherwise, all fees are proposed to increase by 2.0% from 2025-26 to 2026-27.

102526 02T

Tuiticn Fee (§) T Fee §]
Graduate Programs
Rasters peograsme i Crimnciogy Brd Socal Justics, Lﬁumul’mrq
Pridcdopty, Paychoigy il S Priyaics b Searicn; BEEL 12 B316.18
SWWM ww Engirmenng MAS: Prograsd. MAS: Bullang
Wiseh Anhilschns D4E) 54 ETAI
WELA, Progesms (MELA in Business and MEA, in Mgl of Technoliogy and Inndgeation) ® 24.954.TE 26,827.12
WG Profiessionsd Communicabons wUGHT 0T 14,548 03
WiEng Compafer Mebeoris. BELBED T 1934300
WA in Comrmumicabion and Culas * & 308 52 4 752 E5
WD Dol Media WEITT B 18600.42
WAC: Crytaficuurity (6 PRCOvINY Progiam) 1250000 2167500
Washer of Enginsening Innoveton ord Enfreprensunsiig (MEIE) FELBEL T 1234300

HMMWMHH?MPWMJ Lee ] Ewﬁﬂl“
Progeams, MBS Bulding Scientn, MAS: Computer Hetworks, MK Nuring, Master of

S i . MASE i E: Apphin Soienin and Manhhsasr DI L
I:M'r‘im“l’.‘:ﬂm MSe Qecupational and Pubis Hasith, MPAMALAS:
Prisject Management, MID indefior Dedaga

PhD in Cormmunication and Culss 4308 52 4,308,582
AR othed PHD Progiams LAAFE S V.76 8
Professionsl Masiers Dpioma is Aocounting BE0000 9,690,00
Profiusional Mavters Diploma i Asrospace Detign Lansgement B500.00 £630.00
Profiksicnal Maiter's Digtoma is Desebes 1560000 159130
Profetaional Mester's Diploma in Energy and Innovaion 50000 £.530.00

Fulltime graduate master's programs can be for one or two years, with their PT equivalent taking up to 2 or 4 years. The part-time graduate master's program fees are 50% of the ful-time fee.
Professional Master's Diplomas (PMDips) are cost-recovery programs and are not subject to the MCURES tuttion fee framework.
Ml:l'l.mr.-ul' tan A" Fees for the MBA program to increase by 7.5% as a result of the analysis of sector-wide tuition and its identi of fees that are significantly below the provincial average.

University * The fee for the MA and PhD programs in Communication and Culture are tied to the partner institution for the programs. 33
2. A)ii. Tuition Fees: Domestic, Out of Province Students (Undergraduate)
Unless noted otherwise, all fees are proposed to increase by 5.0% from 2025-26 to 2026-27.
202528 Tuition Fes [§) 2026-27 Proposed Tustion Fes (5)
oar of Study Year af Study
1 2 3 4 1 F] 3 3 I
ategony 1 - Ans afd Soane programs
and Seipnce Undergraduste Programs
o Contemporary Studen, Social Science, Englnk, Biomedical Scisnce, Minancial
o8, Traatiom Indy . Prok i Coommranacations. Phiosophy.
rd UG B Fa ; it i TRsaEE| Te4e9e| Te4eEe| 7ET.23| B03z48| B03248| 80249 E0X24R | BO0DESE
5, St Seiel pogram
D 2 Vit DttupilisnalPulie Haalth £38397 B.8387 BAOLIT BA03.4T
TEGRSD | TOSRSR| TOMAER| TOS4R| TRMRN0| TRMANS| TGRS ] TMARI )| THTAHD
BIEQONY 2 - Protaddnnsl Undergradudte FIogiams and Graduiis ragiasd
lonal Lindergraduate Programs
g ] EZ7EEA2 | 92,75682 | 12.TEAEZ | 1Z4TT.XE| WAI04EE | 1328488 | 13354488 | 135304.68 | 1M8901.28
[Computer Soience, B2 n Cyler Scnce (mies in 2006-17) OT201 | WTI0IE | 10TI0N | 10EER51 ]| M12SE33| VIISA| 10 25A | 1125833 | 11.000TH
ey ”':'::’_: Mo ‘_, g et Flnahca, “"""‘“f.“"ff""“ 1120218 | 1120008 | 1030008 | oz viTezas| virezae| dnrezae| 1iTezae | weonen
Archissctural Soance 1195841 | T9.9SA.00 | 1085891 | 11,8887 1255802 | 1255802 | 1255800 1255802 | 1238088
o HAENTI | MANTI| MENTI dTRER | TAeA2 A
[indsrgraduate hleseal Edutaten Program (LGME} 26.03800 20.437.80 | 2843780
Powgradusty Usdeal duration Srogram |PGUE| Regasration Fess * SR8 00 1NE00) 100800
For undergraduate degree programs, the tuition fees indicated reflect the normal duration of programs, as taken by ful-time students. Part-time UG fees are determined as a % of their full-time
equivalent fee, based on course load.
** The Year 4 tuition fees represent flow-through for students who were in the third year of their program in 2025-26.
*** Year 5+ tion fees apply o returning students who were in the fourth year of their program in 2025-26.
* Postgraduate Medical Education Program (PGME) Registration Fees are set by the Council of Ontario Facultes of Medicine. The fee will increase by 6.8% in 2026-21.
Toronto
Matropalitan
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2. A)ii. Tuition Fees: Domestic, Out of Province Students (Graduate)

Unless noted otherwise, all fees are proposed to increase by 5.0% from 2025-26 to 2026-27.

20256-28 PTNHI

Tultion Fee (81 | riition Fee ($)
[Graduate Programa
Jilater's programs i Crminology snd Socal Justce | Liferatures of Modemty,
[Phissopty;, Puycsokegy. immagration Sed Setement, Pyscs; Molecubir Sciencs; Lo s
[Computer Soence; Apped Mathemabics, Engneenng LEAS: Programs, MAS: Beldeg]
[Scmnce
petiaich Archsectue R 1187392 1245678
JLELA, Prograsa (MEBA i Budaneas and MBA o Mgl of Technokogy a5 Infoiabon)] o6 S A 2002437
JUPC Profiessonal Commiuncatons ML TE 1925088
JUEng Compier Nedworks Al e 24 53815
[Computer Nateorks LA Ze 115425 1202050
JLit i Commurecation and Culture 4 308 52 4306 53
PO Digeal Meda 20370 A 21,388 40
L Cybersecuriy {cosd reconeny program 21,250 60 2230250
llaqter of Engemanng Inficvabon and Entepdansurshp (MEIE ) IR 05 2402015
Pl orther Alaster’s Programs (1 of 2 year program ) - mcludes. Engineenng MEng
[Programs, MBS Buoldieg Scence, MATC Computer Metworks, M Hurseg, Master of 1164333 13120 &0
[Semncn i Managemen! and MASc o E al Appled Scmnce and
[Management, Communidy Heakh Care LB
[Phi in Commuracation and Cultere ® 4,308 £2 4,308 £
JAl pther PHD Programs U530 &) 10,007 34
[Professonal Master™s Daploma in Accounting 500 SOTE 00
[Prodessonal Masters Dipdoma in Asrospade Design Masageseni T TS 702875
[Profesmsonal Masier™s Dypdoma in Dwlebos 1.587.14 158714
Frode sanad Masiers Dephema i Ener gy ol I aion T 0TS 102075

Ful-time graduate master’s programs can be for one or two years, with their PT equivalent taking up to 2 or 4 years. The part-time graduate master's program fees are 50% of the ful-time fee.
Professional Master's Diplomas (PMDips) are cost-recovery programs and are not subject to the MCURES tuiton fee framework. No changes are planned to tuition fees for the programs in Aerospace
Design management, Distetics and Energy and Innovation.

A Fees for the MBA program to increase by 7.5% as a result of the analysis of sector-wide tution and its of fees that are below the provincial average.
University * The fee for the MA and PhD programs in Communication and Culture are tied to the partner institution for the programs.
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i. Tuition Fees: International Students

HFE-ae 'm-zr
Tulticn Few Tuition Fas
¥ 3 % Ingr
Undangradizabs Programs

Ergrasneg dnszo00 | 42ss000 | sow

|M\thm A 20000 4228000 40%
Buainiiia A0, 20000 Erdgiilar] £ 0%

huraifeg 38, 180.00 3T 90003 0%

L 7. BR0.00 30 TE0.00 50%

Lindargraduate Mesical Educaton Program (UGME) 000 00 BI000 | S0%

£ i) 5e in O 34 BES 0O 38 SO0 0 £ (%

e
Gradusis Prograoss

A Commusication and Culiure 5. T40.00 26.500.00 30%

At in Enveonmensl Appbed Soenos and Management 5. 74000 26.550.00 0%

MEng Computer Mitworiy BWATOMD | £004000 | 3OD%

MASE Computer Ratworks 2787000 2878000 1%

Iaater's in Brumigraten & Seitiement Studes 35, 74000 2058000 10%

ik, in Film g Photn Presercation sod Collectans Mg=t 348000 348000 0%

LA, b Busirvess and MBA s Mgt of Teshnslogy and lanovation 58, 340.00 58,180 .00 0%

Wasiar of Schence in Managemaent 2040000 2728000 0%

Ik i Faabion 28.510.00 30,400 00 0%

WG Cylafipivnity 41, 500,00 A2 TE0 00 1%

WEng, MASS in Enginesring, March Archieciore. MASOMEBSD in

Jeuning sciunce 7 8T0.00 28.7H0.00 10%
Waater of Exgiraring Innceaton and Entrepreneurship (MEIE | 35.290.00 41254 50 0%

Kaater of Cigftal Madia (LIDM| H.T4000 areareg 0%

|4l cther curment and new Masisn programs. 2574000 2058000 10%
PRD iy Communasaion and Cultone (bor o ysan | 24,680.00 24 880 03 0.0
|AN current and reve FRO programs (or ol years) 2466000 i 300 O (=1 4
Profsssisnal Maste’s Diploma in Atcounting 1, 162 B0 1018280 | O0%

Univarsity *New in 2026-27
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2. A)iv. Tuition Fees: Continuing Education & Special Fees

Continuing Education Tuition Fees (course fees)

Tuition fees for domestic students enrolled in degree credit courses willincrease by 2.0%

Tuition fees for domestic out-of-province students enrolled in degree credit courses will increase by 5.0%

International students enrolled in degree credit courses: 3 to 3.5 times domestic fee per course

International students, not resident in Canada, enrolled in online degree credit courses via special cohorts: 1.0 to 2.0 times domestic fee per course
Domestic and Interational Students enrolled in non-credit courses: in most cases, the annual fee increase will be 3%.

% W,
G
b g Bt Special Fees il
Tt Fan 2
o ety [t Pt gt Cpnl Frrerah Progerass o 1msmamuindl SRl Gty 1 1ol Phogiem a8 | [T
{Dats dnarpics, g Duts, and Precictis kasfyc Prograer for Imismascna) Shudenty Ony |1y program | 21,180 | [T
e i Dol aliation - Frl fnth Servpligeie Covife 13980 | i)
B lal Students.
[vdrgi st Tutos Fery
Sl Ak Bievabalal 1 [ B ) TRIEAS [rogs aeet. (e oy e Pale) (AR BTN © Rz il 256 TL TN
Sgacinl Shudenin, domentc - rOMIADA] rograms gscudng TRES programe. (per wasiy coume hour, Hor-Dntano visents * 41248 110 0%
Soecial Shukents, domentc - TR progeama. (per wskly couns houw |, Dmbarg sty 5604 3 0%
Soecial Shuenin. dormantc - TASU programa (per wwskly counes hou | Mon-Ontirs: iident BAN48 %
Ewcial Siuderin, domestc - 8 chwr peogrars (per =ewky coures how, Sl iudenty 2%
Etal Shbiin. Aot - 1 ohur eogrir (ped memkly outer bout | Mon-Crilars thudesty 158 28 L
Egmtinl Bhdenin inberrator (Vi) - Erginaesng progrisst (pa sy dourse fear” 31,7748 M
Scwcial Shucents, Indsmaiorsl [V - Archisciors. THEM progrirs e weskly cours o 5177048 20
Eaetal Shobirin e [V - D e [ iy Dot N T E R L
ol Bsdemity - el oy ouren bow| * anadae LT
et Sttt ) B Bk s | ety OO s 5438 81 [T
mbaale Ll
Spurionl Blubarti . Serarilin Gl Phadein, e conrie™ #1788 5%
Spacasl Saudents - LA Cometas DNCRng saen, [ oot 31,884 53 TH%
bl S, | Borilal HP (i WLAME o I~ 3209037 [T
Specisl Sacenty - MEA dorenic Ron-Dnisra nhents, per coona’™ 3304 0%
Spacial Snudaniy . mssmatonal ({a3), par coun™! 1R
Epscisl Scienty - WA ared THEM MRS mbrraticesd (na) po coune 1%

* Engineering, Architectural Science, Computer Science, Business Mgmt., Hospitality & Tourism Mgmt., Retail Mgmt., Accounting & Finance, Business Technology Management

Teronta ** Canadian Visiting Grad Students (CVGS) pay $500, as long as they are registered and paying fees to their home University

Mt it *** Includes international students in Professional Master's Diploma programs (PMDip), except PMDip Canadian Business, PMDip Financial Analysis, and PMDip Mgmt. of Technology and Innovation for Chief
ropoirtan Information Officers.

Uﬂl.'lll"lll'.l **** PMDip Canadian Business, PMDip Fmancla/Ana/ysls, and PMDip Mgmt. of Technology and Innovation for Chief Information Officers.

* Fees for Students by hour have been adjusted to the pro-rated equivalent of the fee for full courses.

2. B) Non-Tuition Fees - University Fees

Full-Time and [ 2025-26] 2026-27]
[ 2025-26[ 2026-27| Faculty or Program Specific Fees
Uni y Fees - Supp g University-Led Of i MBA Student Activity Fee $274.41|  $279.40
for Students (Charged in FaII and Wlmer) Canadian Nursing Students’
Athletics and Recreation $264.45)_$269.26 Association”” $11.00]  $11.00
Recreation and Athletic Centre* $91.50|  $93.25 Career Services - TRSM per term fee $68.57) 96982
" External Entities (Non-! [ izati
Mattamy Athletic Centre $172.86] $176.01
\WUSC Student Refugee [ $5.63) $5.73
Chang School Fees (Per-Credit)
Student Buildi $6.02  $6.02 Academic Support s4.19 427
Special Incidental Reserve* $4.00 $4.00 Carcer Services $3.73 $3.80
Special Activities Reserve - 10%** $2.02 $2.02 Health and Wellness $0.56 $0.57
Athletics & Recreation $0.50 $0.50
Career Services - Central $38.05| $38.74 Student Society Fees
Student Services - 40% $38.05|  $38.74 Ted Rogers Student Society $87.32 $88.91
Metropolitan Undergraduate
A Support - Central $66.57| $67.49 Engineering Society $86.81 $88.39
Student Services - 53% $50.41|  $51.33 Architectural Science Student Society $125.77]  $128.06
Special Activities Reserve - 80%* $16.16] $16.16 Society of The Creative School $80.14 $81.60
Society of Arts, Social Sciences and
t it $77.04 $78.44
Health and Wellness $83.06) $84.54 Undergraduate Science Society of
Student Services - 7% $6.65 $6.77, Toronto Metropolitan $73.91 $75.25
Special Activities Reserve - 10%** $2.02] $2.02] Faculty of Community Services Society $64.30 $65.47
TMU Wellbeing Future $74.39]  $75.74 Lincoln Alexander Law Students’
Society**** -l $140.00
Toronto * Recreation and Athletic Centre fee paid by students at School of Medicine to be redirected to School of Medicine to be used in a way that provides equitable
Mﬂ_rmlr“n value to MD students in Brampton and which aligns with the original purpose of the fee.
Liniversity ** Certain fees do not index annually to the Toronto Consumer Price Index (1.82%). These fees are marked with an asterisk.

*** CNSA membership fee is $7.00 for part-time undergraduate students.
*** This fee has been included in the schedule reflecting the Lincoln Alexander Law Students’ Society Referendum during Fall 2025.




2. B) Non-Tuition Fees - University Fees

Full Time Undergraduate Students 2025-26| 2026-27|
I Toronto Metropolitan Student Union** $105.12] $107.03|
Canadian Federation of Students - TMSU per term fee $10.41 $10.54
ITMSU Health and Dental*** $398.00| TBD|
Full Time L and

Sexual Assault Survivor Support Line $6.16| $6.28|
Good Food Centre $6.16 $6.28
Palin Foundation - Student Campus Centre* $60.00 $60.00
Palin Foundation - Oakham House* $4.00 $4.00
I TMU Radio $14.39 $14.65
EyeOpener $20.91 $21.29
Full and Part Time

I Toronto Metropolitan Graduate Student Union** $145.37| $148.02]
Canadian Federation of - TMGSU per term fee $10.41 $10.54
ITMGSU Health and Dental*** $770.25| TBD|
Part-Time L &CE (Per Credit)

| Toronto Metropolitan Association of Part-Time Students* $16.30 $16.60
Canadian Federation of Students - TMAPS per term fee $10.41 $10.54
ITMAPS - SCC Fee* $0.50 $0.50]
Palin Foundation $3.50, $3.56
ITMAPS Health & Dental*** $357.68| TBD|

* Certain fees do not index annually to the Toronto Consumer Price Index (1.82%). These fees are marked with an asterisk.
**TMSU, TMGSU and TMAPS Student Union fees exclude the Canadian Federation of Students fees which will be collected separately at the per term fee rate.

Taronto *** Health & Dental plan fees for the upcoming coverage year were not yet available.
Matropolitan
Liniversity 39
. epartment a nciiiary rees
hanges to these fees must follow Ministry and TMU's protocols. They are approved at departmental councils where students are represented. Proposals are reviewed by Financial Services to ensure the adequacy of
supporting details, and compliance with the protocols. The recommendations are then reviewed by the Macro Planning Group. Fees collected and their related operating expenses are monitored by the Departmental
Assistant (DA) andlor Business Officer/Managers. Periodic intemal audits are also undertaken of all ancillary fees. Previous year's fees indicated in brackets.
A: Category of Fee
1. Fieldtip fees. B: Refund Policy
2. Fees-learning materials/clothing retained by student. 1. 100% refund prior to the commencement of classes.
3. Fees-materials used in production of items which become property of student. 2. 100% refund up to 2 weeks prior to the start of classes.
4. Fees-material/ services when the University acts as broker with vendor for student. 3. No refund.
5. Co-operative program fee 4. Tuitionfee refund policy applies.
6. 026 or fall 2026) 5. Other - as defined.
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Appendices

SMAA4 Performance Metrics

SMA4 Funding Metric

Historical Results

2025-26 Target

2025-26 Minimum

2025-26 Result

(Most Recent Years) Allowable
Graduate Employment Rate in Related Field 88.50%, 91.68%, 90.89% 91.15% 89.12% 92.02%
Graduation Rate 76.43%, 77.05%, 77.18% 76.89% 76.12% 78.19%
Graduate Earnings (median earnings after 2 years) | $50,280, $52,395, $56,277 $55,099 $51,899 $60,622
Experiential Learning 66.68%, 67.94%, 69.13% 69.11% 67.85% 70.13%
Community/Loc?I Impact (total enrolment as % of 2.24%, 2.17%, 2.17% 2.19% 2.16% 2.19%
Toronto population)
Institutional Strength/Focus (as % of total 42.93%, 43.45%,44.20% 43.88% 42.56% 45.21%
enrolment)
Investment & Innovation: Research Funding & 2.08%, 2.19%. 2.33% o o o
Capacity (% of Ontario system total) ” ” : 220% 2.07% 242%
Institution-Specific Metric: Economic Impact: 419, 402, 401 407 399 401

Number of startups

Note: TMU successfully met 2025-26 performance requirements on all SMA4 funding metrics which are measured relative to the 2025-26 minimum allowable level set by MCURES.
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Setting 2026-27 Core Performance Measures
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DRAFT RESOLUTION

Re: 2026-2027 University Budget

BE IT AND IT IS HEREBY RESOLVED:

THAT the Board of Governors approves the 2026-2027 University Budget, as
presented.

April 29, 2026



DRAFT RESOLUTION

Re: 2026-2027 University Fees

BE IT AND IT IS HEREBY RESOLVED:

THAT the Board of Governors approves the 2026-2027 Domestic Tuition Fees
(including Continuing Education); International Fees; Non Tuition-Related Fees;
Departmental Lab/Ancillary Fees; Service Fees; Residence Fees and Meal Plans, as
presented.

April 29, 2026



Toronto

Metropolitan
University

BOARD OF GOVERNORS
April 29, 2026

AGENDA ITEM: Report on Educational Costs Directive under the Ministry of Training, Colleges
and Universities Act

STRATEGIC OBJECTIVES:

Academic

Student Engagement and Success
Space Enhancement

Reputation Enhancement

Financial Resources Management
__X_ Compliance (e.g. legislatively required)
__X_ Governance

ACTION REQUIRED: Approval

SUMMARY:

This report details compliance with the Ministry of Colleges, Universities, Research Excellence
and Security (the “MCURES”) Directive on the Costs of Educational Material, the method used to
communicate learning material costs, and plans to achieve one hundred percent (100%)
compliance. MCURES mandates that an annual report be presented to the Board of

Governors (the “Board”) and, following approval of the report by the Board, that it also be
shared with MCURES.

BACKGROUND:
The Ministry of Colleges and Universities (“MCU”), now MCURES issued a Directive on the Costs

of Educational Material in August 2024, under the Ministry of Training, Colleges and Universities
Act.

This directive (remaining in effect until revoked or replaced, and effective for all courses
beginning in or after January 2025) requires publicly assisted colleges and universities to inform
students of the costs of all mandatory and optional textbooks and other learning materials in
each course syllabus.

ATTACHMENT: Memorandum: Compliance Report: MCURES Directive on the Costs of Educational
Materials (Winter 2026)

PREPARED BY:
Name: Sean Kheraj, Vice-Provost, Academic

Kimberley McCausland, Vice-Provost, University Planning
Date: April 9, 2026



APPROVED BY:
Name: Roberta lannacito-Provenzano, Provost and Vice-President, Academic
Date: April 9, 2026



Toronto

Metropolitan
University

MEMORANDUM

To: Finance Committee of the Board of Governors, Toronto Metropolitan University

From: Sean Kheraj, Vice-Provost Academic; Kimberley McCausland, Vice-Provost
University Planning

Subject: Compliance Report: MCURES Directive on the Costs of Educational Materials
(Winter 2026)

Date: April 9, 2026
|

This report provides an analysis of Toronto Metropolitan University’s (the “University”) compliance
with the Ministry of Colleges, Universities, Research Excellence, and Security (the “MCURES”)
directive concerning the transparency of educational costs for its students. The directive requires all
publicly assisted universities to provide students with transparent information regarding educational
costs (textbooks and learning materials) within course outlines.

The inclusion of pricing for educational materials is now a requirement for all University course
outlines under Senate Policy 166: Course Management:

7.3.4. Costs of textbooks and other learning materials.

7.3.4.1. individual pricing for any textbook or other learning material that is mandatory or
optional for which a student would incur additional costs. In the event that the cost for the
current year is not available at the time the course outline is prepared, the most recent cost
should be included with a note indicating that it may change.

7.3.4.2. information as to whether there are any restrictions that would prevent a student
from using a second-hand copy of the textbook or other learning material.

The University achieved a total compliance rate of 90% of courses for which information is
available for the Winter 2026 term. This reflects our ongoing commitment to providing students with
financial transparency.

The MCURES directive aims to:

Ensure students and their families can find information on educational costs with ease.
Improve consistency across the post-secondary sector in publishing educational costs.
Encourage the use of Open Educational Resources (“OERSs”) to reduce the financial burden on
students.


https://www.torontomu.ca/senate/policies/course-management-policy-166/#course-outlines

The University Planning Office collected data on unique course-level data. This ensures that this
report reflects the diversity of the curriculum rather than just the volume of individual sections.

Winter 2026 Overview:
Compliance Category Course Count* Percentage
Total Compliant 1,741 90%
Costs Not Included in 186 10%
Course Outline
Total 1,927 100%

Key Insights:

e Zero-Cost Leadership: Notably, 49% (937 courses) of University courses have no costs for
educational materials or optional costs.

e Proactive Disclosure: When combined with courses listing all costs, some costs, no costs,
and those with optional/free alternatives, the vast majority of faculty are meeting provincial
expectations of the directive (90%).

The Winter 2026 data confirms that the University is largely in compliance with provincial
expectations. Moving forward, the Office of the Vice-Provost Academic will:

1. Address missing information: Engage with Faculties where no cost information was provided
or information was missing to ensure alignment by the next academic cycle.

2. Institutionalize Tools: Investigate feasibility of implementing reminders in the Learning
Management System for instructors concerning the inclusion of pricing for educational
materials costs.



DRAFT RESOLUTION

Re: Report on Educational Costs Directive under the Ministry of Training,
Colleges and Universities Act

BE IT AND IT IS HEREBY RESOLVED:

THAT the Board of Governors approves the Report on Educational Costs Directive
dated April 9, 2026, under the Ministry of Training, Colleges and Universities Act,
as presented.

April 29, 2026
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