Support Trans
Employees

A PLAYBOOK OF BEST PRACTICE

Over 100 promising practices for trans inclusion
from organizations based in Canada.

—— WHY NOW
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49,

of gender-diverse left a job because they did
respondents experienced not feel accepted at work
discrimination in the

workplace

2.8x 100,815

rise in hate crimes motivated by sex Canadians identified as trans or
and non-binary in 2025
gender, 2020-2024 (49 — 139)

100+ PROMISING
PRACTICES

The report compiles more than 100 examples of policies and practices
supporting trans inclusion from organizations based in Canada,
organized by organizational function.
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v" Chosen names and pronouns
v" Employee resource groups
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Trans inclusion is a human
rights responsibility and
a business imperative.

Meaningful inclusion takes a system-wide approach —
and everyday actions matter too.

Explore the full playbook and
100+ promising practices
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