CANNABIS IN THE
WORKPLACE

University iy



05:30 PM - 06:30 PM - REGISTRATION AND RECEPTION
06:30 PM - 08:30 PM - DINNER AND PROGRAM

DESCRIPTION

THE SCIENCE OF CANNABIS LAGS ITS LEGALIZATION. HOW LONG DOES CANNABIS STAY IN SOMEONE'S SYSTEM, AND
HOW LONG DOES IT IMPAIR? IS IMPAIRMENT COGNITIVE OR PHYSICAL OR BOTH, AND WHAT ARE THE SAFETY RISKS?
DOES IT MATTER WHETHER CANNABIS IS INGESTED OR SMOKED? WHAT IS THE DIFFERENCE BETWEEN THC AND CBD,
AND DO WE KNOW THE IMPAIRMENT POTENTIAL OF EACH? IS MEDICAL MARIJUANA THE TYPE OF DRUG THAT NEEDS
TO BE DISCLOSED BY AN EMPLOYEE OR IS IT LIKE TAKING ASPIRIN OR TYLENOL? ARE THERE VALID METHODS OF
MEASURING IMPAIRMENT? WHAT POLICIES, IF ANY, SHOULD EMPLOYERS DEVELOP, AND WHAT ROLE SHOULD UNIONS
PLAY?

THESE AND SIMILAR QUESTIONS WILL BE ADDRESSED BY DR. ANDREA FURLAN. HENRY DINSDALE AND MARIAM
MOKTAR WILL PROVIDE COMMENTARY FROM A MANAGEMENT AND UNION PERSPECTIVE, RESPECTIVELY.

DR. ANDREA FURLAN, MD, PHD
SCIENTIST - INSTITUTE FOR WORK AND HEALTH
AFURLAN@IWH.ON.CA / @ADFURLAN

DR. ANDREA FURLAN IS A RESEARCH SCIENTIST AT THE INSTITUTE FOR WORK AND HEALTH, AN
ORGANIZATION DEVOTED TO THE UNDERSTANDING, TREATMENT, AND PREVENTION OF WORKPLACE
DISABILITIES. SHE IS A PHYSICIAN AND SENIOR RESEARCHER AT THE TORONTO REHABILITATION
INSTITUTE, AND AN ASSOCIATE PROFESSOR IN THE DEPARTMENT OF MEDICINE'S DIVISION OF
PHYSIATRY AT THE UNIVERSITY OF TORONTO.

HENRY DINSDALE
PARTNER - HICKS MORLEY HAMILTON STEWART STORIE LLP
HENRY-DINSDALE@HICKSMORLEY.COM

HENRY DINSDALE IS A PARTNER AT HICKS MORLEY'S TORONTO OFFICE. HENRY HAS BEEN ADVISING
AND REPRESENTING EMPLOYERS FOR OVER 25 YEARS AT BOTH THE FEDERAL AND PROVINCIAL
LEVELS AND HAS APPEARED ON BEHALF OF EMPLOYERS IN PROCEEDINGS IN EVERY PROVINCE IN
THE COUNTRY. HIS PRACTICE RANGES FROM PROVIDING SOPHISTICATED STRATEGIC ADVICE, TO
COLLECTIVE BARGAINING AND LABOUR AND EMPLOYMENT LAW ADVOCACY.

MARIAM MOKTAR
ASSOCIATE - GOLDBLATT PARTNERS LLP
MMOKTAR@GOLDBLATTPARTNERS.COM

MARIAM MOKTAR IS A LITIGATOR WHO ACTS ON BEHALF OF EMPLOYEES AND UNIONS IN
LABOUR AND EMPLOYMENT MATTERS BOTH INDIVIDUALLY AND IN CLASS ACTIONS. SHE
HAS REPRESENTED HER CLIENTS IN ARBITRATION, AT OTHER ADMINISTRATIVE
TRIBUNALS, AND ALL LEVELS OF COURT IN ONTARIO AND THE FEDERAL SECTOR. SHE HAS
WON NUMEROUS AWARDS FOR HER WORK INCLUDING "PRECEDENT SETTER" AND "BEST
ADVOCATES UNDER 40".




TED ROGERS SCHOOL OF MANAGEMENT
55 DUNDAS ST. W.

FLOOR 07, ROOM TRS-1-148 / 150
TORONTO, ON M5G 2C5 CANADA

VIA ELEVATORS: ENTER ELEVATORS; PRESS 01 (FLOOR 07); RIDE ELEVATOR; EXIT ELEVATOR; TURN LEFT; WALK
TOWARDS EMPTY KIOSK; TURN RIGHT; WALK TOWARDS REGISTRATION DESK. THE EVENT ROOM (TRS-1-148 / 150)
WILL BE ON YOUR LEFT.

VIA ESCALATORS: STEP ON FIRST SET OF ESCALATORS; RIDE ESCALATORS TO FLOOR 3.5; STEP OFF ESCALATORS;
TURN RIGHT; WALK DOWN CORRIDOR; TURN RIGHT; STEP ON SECOND SET OF ESCALATORS; RIDE ESCALATORS TO
FLOOR 07; STEP OFF ESCALATORS; TURN RIGHT; WALK TOWARDS REGISTRATION DESK. THE EVENT ROOM (TRS-1-148 /
150) WILL BE ON YOUR LEFT.

« $47.50 + HST PER PARTICIPANT

$375.00 + HST PER EIGHT-PARTICIPANT TABLE

« ONLY 125 SEATS AVAILABLE

« MORE INFORMATION: HTTPS://WWW.RYERSON.CA/CLMR/

« REGISTER AT: HTTPS://EVENTS.EPLY.COM/CIRAGTAFALL2019A/

« ANY REFUND REQUESTS PRIOR TO WED. SEP. 11 2019 WILL BE SUBJECT TO AN ADMINISTRATION FEE OF $4.20. NO
REFUNDS WILL BE ISSUED AFTER THIS DATE, BUT PARTICIPANT SUBSTITUTIONS WILL BE ACCEPTED UNTIL THE EVENT
DATE. PARTICIPANT SUBSTITUTIONS CAN BE MADE BY EMAILING SUBSTITUTE PARTICIPANT'S 1.) FIRST NAME, 2.)
LAST NAME, 3.) POSITION / TITLE, AND 4.) WORK EMAIL TO CLMR@RYERSON.CA.

HRPA CPD

THIS EVENT HAS BEEN APPROVED FOR TWO CONTINUING PROFESSIONAL DEVELOPMENT HOURS UNDER SECTION A OF
THE CONTINUING PROFESSIONAL DEVELOPMENT LOG OF THE HUMAN RESOURCES PROFESSIONALS ASSOCIATION.

CONTINUING
PROFESSIONAL
DEVELOPMENT

HRPA



ABOUT CIRA GTA

THE CANADIAN INDUSTRIAL RELATIONS ASSOCIATION (CIRA) IS A NATIONAL, NON-PARTISAN ORGANIZATION PROMOTING
DISCUSSION, RESEARCH, AND THE EXCHANGE OF IDEAS IN LABOUR AND EMPLOYMENT RELATIONS. FORMED IN MAY 2019, THE
GREATER TORONTO AREA (GTA) CHAPTER HOSTS EVENINGS DEVOTED TO TOPICS OF INTEREST TO UNION ACTIVISTS, HUMAN
RESOURCE AND LABOUR RELATIONS MANAGERS, LAWYERS, NEUTRALS, GOVERNMENT OFFICIALS, ACADEMICS AND STUDENTS. OUR
AIM IS TO PROVIDE A CONGENIAL ATMOSPHERE, LIVELY DISCUSSIONS WITH COLLEAGUES AND FRIENDS, AND AN INTERESTING
EVENING AT AN AFFORDABLE RATE.

THE CIRA GTA CHAPTER IS SUPPORTED BY THE TED ROGERS SCHOOL OF MANAGEMENT'S CENTRE FOR LABOUR MANAGEMENT
RELATIONS AT RYERSON UNIVERSITY. GUIDANCE IS PROVIDED BY AN ORGANIZING COMMITTEE CONSISTING OF:






