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Refugees’ cultural values and perceptions are bound to change over time as a function of their new 
acquired identity and experiences in the recipient country. The current study questions how social-
mobility success in the recipient country affects the polarization of happiness levels and political views 
of refugees. 
 
We reinterpret this research, looking at the endogeneity of the perception of reality by migrants, in 
particular young Syrian refugees. We focus on two sub-aspect of the polarization of perception 
question: (i) the endogeneity (i.e. dependence) of perceptions (and their change over time) in relation 
to the social-mobility success by the young refugees in the recipient country, using information on the 
refugee’s parental occupational status; (ii) the impact from socio-economic mobility on the individual’s 
happiness levels, their cultural integration and political perceptions. 
 
To conduct the above research, we use a novel IAB dataset on Syrian refugees in Germany. The data 
includes the evolution of educational success, social mobility, happiness levels, cultural values, and 
political perceptions of refugees between 18 and 35 years of age. The data covers annual survey waves 
for the period 2016 – 2020, with pre and post COVID-19 information. We employ a Heckman selection 
model, using a Mincer equation (including effort to learn German) to explain the pre-selection into 
success in social-mobility upon arrival in the recipient country. We study how this pre-selection affects 
three alternative hedonic model outcomes: the refugee’s individual happiness, their cultural integration 
(approximated through the level of cultural value change in the direction of increased cultural proximity 
with the recipient country’s milieu) and the perceptions about the political economy in this country.  
 
Our findings help distinguish the impact from personal effort and personal drive for perceived belonging 
and well-being. These results are representative for young Syrian refugee population in Germany, 
however the revealed mechanisms of social-mobility-based perceptions and integration might be worth 
exploration also in other countries. 
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