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I. 2026-27 Budget 
Development 
Process
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Goals and Guiding Principles
• Reinforce Toronto Metropolitan University’s mission and strategic priorities

• Maintain balanced operating budget

Guided by five principles:
1. Prioritize students
2. Protect TMU’s core business
3. Be fair and transparent
4. Remain forward-looking
5. Conduct wide consultations with the TMU community
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Budget Development Timeline
January: 
• Update to Board

February/March: 
• Update to Board and university community
• Budget consultations: town halls and focused sessions
• Ontario 2026-27 budget 

April:  
• Preparation of university budget based on budget consultation process for 

approval by President and Board of Governors
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Stay Focused, Work Together
Four complementary plans serve as a blueprint for the coming 
years:

• Academic Plan
• Strategic Research Plan
• International Plan
• Campus Master Plan

These plans are united by the Strategic Vision 2020-2030

Priorities articulated in the 2025-2030 Academic Plan:
• Enhance the learning journey for greater student success;
• Create positive impact through Scholarly, Research and Creative 

(SRC) excellence and local and global collaboration;
• Support people and community;
• Continue our commitment to Truth and Reconciliation; and
• Ensure future readiness.
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Budget Consultations
• Community Town Halls: two in-person, one online

• Union groups including faculty association

• Student associations

• Faculty and division leaders across the university

• Regular updates and discussions with Finance Committee and Board of 
Governors from January to March
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Feedback from our community
● Student experience must remain our top priority

○ Enhance the overall student journey with emphasis on wellbeing, mental health, 
and access to support services

○ Expand career readiness and experiential learning opportunities to strengthen 
post-graduation employment pathways

○ Ensure high quality academic programs
○ Affordability and student financial support remain essential 

● Focus on our values and core academic mission of teaching and research

● Prioritize staff and faculty supports: emphasis on wellbeing, staff retention

● Invest in essential learning environments and services including classrooms, labs and 
the library

● Continue to look for operational efficiencies: streamlining processes, reducing 
duplication and responsible adoption of AI
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II. Context and 
Approach for 2026-27
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Overview
● We present Toronto Metropolitan University’s 2026-27 proposed budget in the 

context of continued revenue constraints and an evolving context for higher 
education: 
○ Modest tuition fee increases after years of reduced and frozen fees
○ Recently announced provincial operating grant funding increase 
○ Ongoing efforts to enhance efficiency
○ International recruitment challenges related to framework for study visas
○ Cost inflation 

● Our objective is to implement a balanced budget while supporting the 
university’s core mission of teaching and research
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Key Drivers of the Operating Budget
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Enrolment:
• Plan for domestic intake similar to current year
• International intake projected to remain low due to visa caps/processing delays

Government Grants:
• System caps funding of domestic enrolments
• Increased funding expected from province in the coming year 
• Strategic Mandate Agreement – performance metrics linked to funding 

Government Fee Policy:
• Beginning in 2026-27, modest increases in tuition fees allowed, although not expected 

to keep pace with ongoing cost inflation
• Fees for international enrolment and cost recovery programs are unregulated

Compensation:
• Salary and benefits inflationary costs per collective agreements



Enrolment: Highlights for 2026-27
• Continued, proactive enrolment management to ensure timely conversion of 

applicant pool
• Two new undergraduate programs to begin in Fall 2026: BSc Cyber Science 

and BScN Advanced Entry Nursing

International:
• Intake projected to increase from 2025-26 but overall international enrolment 

to decrease
• Winter intake continues to help mitigate delays in visa processing
• Toronto Metropolitan University International College (TMUIC):
     partnership with Navitas had 275 students enrolled in Fall 2025
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Enrolment Overview
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Undergrad domestic

Graduate domestic

Undergrad international

Graduate international



Enrolment Plan
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Tuition Fees
● Updated Ontario fee framework: domestic tuition fees allowed to increase by 

2% per year for three years beginning in 2026-27, and the lower of 2% or the 
rate of inflation after that.

● TMU proposes to implement a 2% increase in tuition fees for Ontario 
students for 2026-27 in line with the provincial guidelines. 

● In 2019-20, a decrease of 10% to domestic tuition fees in comparison to 
2018-19 levels was implemented, followed by six years of frozen fees while 
costs continued to increase due to inflation.

● TMU remains committed to access and proposes to increase the amount of 
funding allocated to student financial support in the 2026-27 university 
budget.
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Provincial Government Funding 
● In February, the Province announced significant changes to operating funding for 

colleges and universities:
1. Increase in the number of funded enrolment spaces – some of which have 

already occurred but are not yet funded, as well as future growth
2. Increase the level of per-student funding
3. Augment support for northern and smaller institutions, and French language 

supports

● Per-student funding had been frozen for several years and TMU faced a large gap 
between its domestic enrolment and funded spaces until 2025-26, placing a 
significant financial pressure on the institution and making long-term investments 
challenging.
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Strategic Mandate Agreement (SMA)
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2025-26: Annual Evaluation
● 25% of operating grant funding (approx. $63.9M) is tied to performance on eight SMA 

metrics.
● Funding is spread across the metrics. Any funding loss associated with shortfall from a 

target is limited to a maximum of 5% of the funding associated with that particular metric.
● TMU exceeded 2025-26 performance requirements on all eight SMA metrics.

2026-27: Next Steps

● Targets for Year 2 of the SMA (2026-27) have been set by the Ministry of Colleges, 
Universities, Research Excellence and Security (MCURES). 

● MCURES will revise Strategic Mandate Agreements with all institutions in 2026 to 
incorporate new funding and enrolment levels.



Continued Phase-In of School of Medicine
● Highest number of applications in the province for second consecutive year: 

6,015 applications for 94 undergraduate seats in Fall 2026
● TMU is the only Canadian medical school to fill all post-graduate seats 

(residents) in first round of matching for the second consecutive year
● More than half of post-graduate positions are in Family Medicine and Family 

Medicine Enhanced Skills, helping to address Ontario’s family doctor 
shortage

● School of Medicine is supported by incremental, targeted funding from the 
Ministry of Health and MCURES

● Revenues and expenses are excluded from the operating budget and 
reported separately in Schedule 3 until steady state is reached

18



Strategic Priorities 
• Continued commitment to wellbeing and safety of our campus 

community, including students, faculty and staff
• Program quality and an excellent learning experience for students
• Development of the university’s digital strategy, to be finalized this year
• Investments in our campus: facilities, maintenance, security, 

sustainability initiatives
• International student support and recruitment
• Investments to support efficiencies and revenue generation 
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Proposed Budget Strategy for 2026-27
● Plan domestic and international intake within context of funded domestic 

enrolment caps and international student visa application caps
● Prioritize academic mission: students; teaching and learning; scholarly, 

research and creative activities
● Continue to focus on efficiencies including implementation of 

recommendations from third-party Efficiency and Accountability Review:
○ Constraint on non-salary expenses
○ Lease repatriation
○ Streamlining of administrative processes and functions
○ Exploration of opportunities to generate revenue
○ Student Success Ecosystem Review

20



III. 2026-27 Budget and 
Financial Schedules
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2026-27 Base Operating Budget: Highlights 
Total revenues and expenses projected to increase by $26.8M or 3.8%

Revenues (comparison to 2025-26)
○ Modest tuition rate increases of 2% for domestic students per new provincial framework; 

3% to 5% for international students in most programs: $7.6M
○ Modest increase in domestic enrolment offset by decrease in international volume: $(1.3M)
○ Expected MCURES grant funding:

■ $12.2M expected new funding (February 2026 announcement)
■ $5.2M final year of the 3-year across the board funding 
■ $3.1M previous special purpose grants now rolled into operating 

Expenses (comparison to 2025-26)
○ Departments including salary and benefit increases representing the largest expense 

driver: $26.8M
○ Non-salary inflationary costs net of efficiencies: $(1.0)M
○ Increase in student financial assistance due to expanded support: $.5M
○ Annual deferred maintenance increase with support to classrooms: $.5M

N.B. Excludes School of Medicine - Refer to Schedule 3
22



Schedule 1: Operating Budget 
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Schedule 1A: 2024-25 Actual Operating Results
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Schedule 2: Operating Grants

1 2025-26 figures have been restated to conform to 2026-27 format
2 Across the board allocation for Postsecondary Education Sustainability Fund (PSESF) committed for 3 years ending in 2026-2027
3 Moved to core operating grants effective 2026-2027
4 Specific amount tied to performance metrics will be confirmed by MCURES in summer 2026 to align with new funding formula. Amount for 2025-26 is $63.9M.
5 Moved from restricted grants effective 2026-2027
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Schedule 3: Consolidated Budget

1 Includes Athletics, Student Services, Ancillary/Lab fees
2 Ancillary fund (Residence and University Business Services) surplus are appropriated at year end 
3 Externally restricted funds - in Research, Trust, Endowment and Capital funds. Restricted grants includes Future Skills, Magnet & Cybersecure Catalyst.
4 The budget is prepared on a cash basis. Capital items purchased are capitalized at year end and amortized over useful life under Not-for-Profit (NFP) accounting.
  Assumed that capital spending will be net of amortization and grant.



Schedule 4: Projected Balance Sheet
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1 As projected for the year based on January 31, 2026 quarterly statements (Q3)



Schedule 5: Projected Cash Flow Statement
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1 As projected for the year based on January 31, 2026 quarterly statements (Q3)



IV. 2026-27 Fee 
Schedules
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Fee Schedules: Table of Contents
1. Fee Change Highlights
2. Fee Schedules

A. Tuition Fees 
i. Domestic Fees
ii. Domestic Fees, Out of Province Students
iii. International Fees
iv. Continuing Education and Special Fees

B. Non-Tuition Fees
C. Department Lab/Ancillary Fees
D. Service Fees
E. Student Residence Fees and Meal Plans
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1. Fee Change Highlights
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Tuition Fees - 
Domestic Students

Fee changes are set in compliance with the tuition fee framework established by the Ministry of Colleges, Universities, Research Excellence and Security. For 
undergraduate and graduate programs, most fees will increase by 2% for domestic students from within Ontario and 5% for those from outside Ontario as per government 
policy.

Increases in graduate Business programs are higher as a result of the government's analysis of sector-wide tuition and its identification of fees that are significantly below 
the provincial average.

Tuition Fees - 
International 
Students 

International fees are not subject to the government's fee policy. Undergraduate fees will increase by 5% for all programs. Graduate fees will increase by 3 to 5% for 
master’s programs. No increase will be applied to doctoral program fees or professional master’s diploma programs.

Compulsory 
Non-Tuition Related 
Fees

CPI: Any applicable fees have been increased by the Annualized Toronto CPI to two decimal places - 1.82% according to Statistics Canada.

Canadian Federation of Students (CFS) fees: The CFS fees will no longer be bundled with the TMSU, TMGSU and TMAPS student union fees but will be assessed 
separately on student accounts. This has been initiated at the request of the student unions. The CFS amount has been revised to the per-semester rate as noted in the 
fee letters provided by CFS.

Lincoln Alexander Law Students’ Society: A referendum on the creation of a fee to support the operation of the Lincoln Alexander Law Students’ Society was held from 
October 16, 2025 to November 14, 2025. The referendum was successful and a sufficient number of students agreed to the creation of a fee in the amount of $140.00 per 
academic year (Fall and Winter terms), to be paid by all students enrolled in the Juris Doctor (JD) degree program in the Lincoln Alexander School of Law, commencing in 
the Fall 2026 term, and indexed annually to the Toronto Consumer Price Index (CPI).

Department 
Lab/Ancillary Fees 

New Co-op Programs: Arts and Contemporary Studies, Cyber Science, Environment and Urban Sustainability, Professional Communication, and Urban and Regional 
Planning. 
New Fee for Student Materials: Media and Design Innovation, Advanced Entry Nursing Program, Nutrition, Theatre school and Urban Regional Planning. 
New Fee for other costs: UGME SoM for student materials, field trip and association fees and Social Work for placement costs. 
Fee increase for internship programs due to escalating costs: Aerospace Engineering, Biomedical Engineering, Civil Engineering, Computer Engineering, Electrical 
Engineering, Industrial Engineering, Mechanical Engineering, and Mechatronics Engineering. 
Fee increases due to escalating costs: Interior Design for student materials, Nutrition Communications for placement services and Urban Regional Planning for field trip 
and student materials. 
Fee removed: various Continuing Education fees as courses are no longer offered and Nutrition fee is no longer required.

Service Fees  No changes.

Residence Fees   All residence rent fees to increase by 2% over 2025-26.  New tenant insurance fee of $91.80, with an opt-out option for students with existing coverage.

Meal Plan Meal plan rates to increase by 4.5% over 2025-26. On a per diem basis, the meal plan works out to $31.41/day, increasing from $29.92/day.  Increase in food admin fee 
from $50 to $80.  No change for flex plan and One Card fees.



2. A)i. Tuition Fees: Domestic, In-Province Students (Undergraduate)
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Unless noted otherwise, all fees are proposed to increase by 2.0% from 2025-26 to 2026-27.

For undergraduate degree programs, the tuition fees indicated reflect the normal duration of programs, as taken by full-time students. Part-time UG fees are determined as a % of their full-time equivalent 
fee, based on course load.  
** The Year 4 tuition fees represent flow-through for students who were in the third year of their program in 2025-26.
*** Year 5+ tuition fees apply to returning students who were in the fourth year of their program in 2025-26.
 ^ Postgraduate Medical Education Program (PGME) Registration Fees are set by the Council of Ontario Faculties of Medicine. The fee will increase by 6.8% in 2026-27.



2. A)i. Tuition Fees: Domestic, In-Province Students (Graduate)
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Full-time graduate master's programs can be for one or two years, with their PT equivalent taking up to 2 or 4 years. The part-time graduate master's program fees are 50% of the full-time fee. 
Professional Master's Diplomas (PMDips)  are cost-recovery programs and are not subject to the MCURES tuition fee framework. 
^   Fees for the MBA program to increase by 7.5% as a result of the government's analysis of sector-wide tuition and its identification of fees that are significantly below the provincial average.
*   The fee for the MA and PhD programs in Communication and Culture are tied to the partner institution for the programs.

Unless noted otherwise, all fees are proposed to increase by 2.0% from 2025-26 to 2026-27.



2. A)ii. Tuition Fees: Domestic, Out of Province Students (Undergraduate)
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Unless noted otherwise, all fees are proposed to increase by 5.0% from 2025-26 to 2026-27.

For undergraduate degree programs, the tuition fees indicated reflect the normal duration of programs, as taken by full-time students. Part-time UG fees are determined  as a % of their full-time 
equivalent fee, based on course load.  
** The Year 4 tuition fees represent flow-through for students who were in the third year of their program in 2025-26.
*** Year 5+ tuition fees apply to returning students who were in the fourth year of their program in 2025-26.
 ^ Postgraduate Medical Education Program (PGME) Registration Fees are set by the Council of Ontario Faculties of Medicine. The fee will increase by 6.8% in 2026-27.



2. A)ii. Tuition Fees: Domestic, Out of Province Students (Graduate)

35

Full-time graduate master's programs can be for one or two years, with their PT equivalent taking up to 2 or 4 years. The part-time graduate master's program fees are 50% of the full-time fee. 
Professional Master's Diplomas (PMDips)  are cost-recovery programs and are not subject to the MCURES tuition fee framework. No changes are planned to tuition fees for the programs in Aerospace 
Design management, Dietetics and Energy and Innovation.
^ Fees for the MBA program to increase by 7.5% as a result of the government's analysis of sector-wide tuition and its identification of fees that are significantly below the provincial average.
*  The fee for the MA and PhD programs in Communication and Culture are tied to the partner institution for the programs. The fee has not increased for 26-27.

Unless noted otherwise, all fees are proposed to increase by 5.0% from 2025-26 to 2026-27.



2. A)iii. Tuition Fees: International Students 

36 * New in 2026-27



2. A)iv. Tuition Fees: Continuing Education & Special Fees
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Continuing Education Tuition Fees (course fees)
Tuition fees for domestic students enrolled in degree credit courses will increase by 2.0%. 
Tuition fees for domestic out-of-province students enrolled in degree credit courses will increase by 5.0%.
International students enrolled in degree credit courses:  3 to 3.5 times domestic fee per course
International students, not resident in Canada, enrolled in online degree credit courses via special cohorts: 1.0 to 2.0 times domestic fee per course
Domestic and International Students enrolled in non-credit courses: in most cases, the annual fee increase will be 3%. 

* Engineering, Architectural Science, Computer Science, Business Mgmt., Hospitality & Tourism Mgmt., Retail Mgmt., Accounting & Finance, Business Technology Management
** Canadian Visiting Grad Students (CVGS) pay  $500, as long as they are registered and paying fees to their home University
*** Includes international students in Professional Master's Diploma programs (PMDip), except PMDip Canadian Business, PMDip Financial Analysis, and PMDip Mgmt. of Technology and Innovation for Chief 
Information Officers.
**** PMDip Canadian Business, PMDip Financial Analysis, and PMDip Mgmt. of Technology and Innovation for Chief Information Officers.
^ Fees for international Special Students by weekly course hour have been adjusted to the pro-rated equivalent of the fee for full courses.



2. B) Non-Tuition Fees - University Fees
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Full-Time Undergraduate and Graduate Students

2025-26 2026-27

University Fees - Supporting University-Led Operations 
for Students (Charged in Fall and Winter)

Athletics and Recreation $264.45 $269.26

Recreation and Athletic Centre* $91.59 $93.25

Mattamy Athletic Centre $172.86 $176.01

Student Buildings $6.02 $6.02

Special Incidental Reserve* $4.00 $4.00

Special Activities Reserve - 10%** $2.02 $2.02

Career Services - Central $38.05 $38.74

Student Services - 40% $38.05 $38.74

Academic Support - Central $66.57 $67.49

Student Services - 53% $50.41 $51.33

Special Activities Reserve - 80%** $16.16 $16.16

Health and Wellness $83.06 $84.54

Student Services - 7% $6.65 $6.77

Special Activities Reserve - 10%** $2.02 $2.02

TMU Wellbeing Future $74.39 $75.74

*  Recreation and Athletic Centre fee paid by students at School of Medicine to be redirected to School of Medicine to be used in a way that provides equitable 
value to MD students in Brampton and which aligns with the original purpose of the fee.
** Certain fees do not index annually to the Toronto Consumer Price Index (1.82%). These fees are marked with an asterisk.
*** CNSA membership fee is $7.00 for part-time undergraduate students.
**** This fee has been included in the schedule reflecting the Lincoln Alexander Law Students’ Society Referendum during Fall 2025.

2025-26 2026-27
Faculty or Program Specific Fees
MBA Student Activity Fee $274.41 $279.40
Canadian Nursing Students’ 
Association*** $11.00 $11.00
Career Services - TRSM per term fee $68.57 $69.82
External Entities (Non-Student Organizations)
WUSC Student Refugee $5.63 $5.73
Chang School Fees (Per-Credit)
Academic Support $4.19 $4.27
Career Services $3.73 $3.80
Health and Wellness $0.56 $0.57
Athletics & Recreation $0.50 $0.50
Student Society Fees
Ted Rogers Student Society $87.32 $88.91
Metropolitan Undergraduate 
Engineering Society $86.81 $88.39

Architectural Science Student Society $125.77 $128.06
Society of The Creative School $80.14 $81.60
Society of Arts, Social Sciences and 
Humanities $77.04 $78.44

Undergraduate Science Society of 
Toronto Metropolitan $73.91 $75.25
Faculty of Community Services Society $64.30 $65.47
Lincoln Alexander Law Students’ 
Society**** - $140.00



2. B) Non-Tuition Fees - University Fees
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* Certain fees do not index annually to the Toronto Consumer Price Index (1.82%). These fees are marked with an asterisk.
** TMSU, TMGSU and TMAPS Student Union fees exclude the Canadian Federation of Students fees which will be collected separately at the per term fee rate.
*** Health & Dental plan fees for the upcoming coverage year were not yet available. 

Full Time Undergraduate Students 2025-26 2026-27
Toronto Metropolitan Student Union** $105.12 $107.03

Canadian Federation of Students - TMSU per term fee $10.41 $10.54

TMSU Health and Dental*** $398.00 TBD

Full Time Undergraduate Students and Graduate Students
Sexual Assault Survivor Support Line $6.16 $6.28

Good Food Centre $6.16 $6.28

Palin Foundation - Student Campus Centre* $60.00 $60.00

Palin Foundation - Oakham House* $4.00 $4.00

TMU Radio $14.39 $14.65

EyeOpener $20.91 $21.29

Full and Part Time Graduate Students
Toronto Metropolitan Graduate Student Union** $145.37 $148.02

Canadian Federation of Students - TMGSU per term fee $10.41 $10.54

TMGSU Health and Dental*** $770.25 TBD
Part-Time Undergraduate & CE Students (Per Credit)
Toronto Metropolitan Association of Part-Time Students* $16.30 $16.60

Canadian Federation of Students - TMAPS per term fee $10.41 $10.54

TMAPS - SCC Fee* $0.50 $0.50

Palin Foundation $3.50 $3.56

TMAPS Health & Dental*** $357.68 TBD



2. C) Department Lab/Ancillary Fees
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Changes to these fees must follow Ministry and TMU’s protocols. They are approved at departmental councils where students are represented. Proposals are reviewed by Financial Services to ensure the adequacy of 
supporting details, and compliance with the protocols. The  recommendations are then reviewed by the Macro Planning Group. Fees collected and their related operating expenses are monitored by the Departmental 
Assistant (DA) and/or Business Officer/Managers.  Periodic internal audits are also undertaken of all ancillary fees. Previous year's fees indicated in brackets.

A:  Category of Fee
1. Field trip fees.
2. Fees-learning materials/clothing retained by student.
3. Fees-materials used in production of items which become property of student.
4. Fees-material/ services when the University acts as broker with vendor for student.
5. Co-operative program fee 
6. Internship (increases may be applied effective spring 2026 or fall 2026)

B:  Refund Policy
1. 100% refund prior to the commencement of classes.
2. 100% refund up to 2 weeks prior to the start of classes.
3. No refund.
4. Tuition fee refund policy applies.
5. Other - as defined.



2. C) Department Lab/Ancillary Fees cont’d
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2. C) Department Lab/Ancillary Fees cont’d
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2. C) Department Lab/Ancillary Fees cont’d
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2. C) Department Lab/Ancillary Fees cont’d
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1 Fee disclosed separately from TMU Collaborative Nursing Program 



2. C) Department Lab/Ancillary Fees cont’d
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2. C) Department Lab/Ancillary Fees cont’d

46



47

2. D) Service Fees

¹ Registrar's Office has embarked on a digitization initiative to provide students with a secured, personalized credential wallet for academic credentials and documents. Digital transcripts and letters are provided through
   MyCreds, a national credential network. Transcripts and letters offered through this service are subject to applicable taxes.
² As per MCURES guidelines, the maximum tuition deposit is 10 percent of the total tuition fee for the academic year or $500, whichever is greater. Deposit amounts may vary for international students up to a maximum of $2,000.
³ As per MCURES guidelines, the maximum non refundable portion of the deposit is $500 for domestic students and $2,000 for international students.
⁴ Fee will vary depending on post graduation timeframe and if domestic or international agency request ($120 to $245)



2. E) Student Residence Fees and Meal Plans
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¹ Governance fee is allocated to the Residence Council. 
² Tenant insurance is a new fee for 26-27. Proposed agreement with Marsh Insurance, that includes an opt-out for those with existing coverage. Cost is $85 + 8% Prov HST per residence student. 
³ Meal plan was revamped in 18-19 as an "all you can eat" one rate meal plan with additional retail location flexibility, refer to University website for further details.
⁴ Pitman apartment tenants may opt for a minimum mandatory meal plan
⁵ Price differential between 2 and 4 bedrooms reflects the inclusion of kitchens in the 2 bedrooms allowing residents to choose the 5 vs 7 day meal plan.



Appendices
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SMA4 Performance Metrics 
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SMA4 Funding Metric Historical Results
(Most Recent Years) 2025-26 Target 2025-26 Minimum 

Allowable 2025-26 Result

Graduate Employment Rate in Related Field 88.50%, 91.68%, 90.89% 91.15% 89.12% 92.02%

Graduation Rate 76.43%, 77.05%, 77.18% 76.89% 76.12% 78.19%

Graduate Earnings (median earnings after 2 years) $50,280, $52,395, $56,277 $55,099 $51,899 $60,622

Experiential Learning 66.68%, 67.94%, 69.13% 69.11% 67.85% 70.13%

Community/Local Impact (total enrolment as % of 
Toronto population)

2.24%, 2.17%, 2.17% 2.19% 2.16% 2.19%

Institutional Strength/Focus (as % of total 
enrolment)

42.93%, 43.45%,44.20% 43.88% 42.56% 45.21%

Investment & Innovation: Research Funding & 
Capacity (% of Ontario system total)

2.08%, 2.19%, 2.33% 2.20% 2.07% 2.42%

Institution-Specific Metric: Economic Impact: 
Number of startups

419, 402, 401 407 399 401

Note: TMU successfully met 2025-26 performance requirements on all SMA4 funding metrics which are measured relative to the 2025-26 minimum allowable level set by MCURES.



Setting 2026-27 Core Performance Measures
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